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िटÈपिणयां/Notes : 
 

1. परीक्षाथीर् द्वारा 16 प्रĳŌ म¤ स े12 प्रĳŌ का उ°र िदया जाना चािहए। 
  Out of 16 questions only 12 questions should be attempted by the candidates. 
 

2. प्रÂयेक प्रĳ आठ अकं के ह§। चार अकं सामाÆय उÂकृĶता के िलए सरुिक्षत ह§। 
  Each question carries EIGHT marks. FOUR marks are reserved for general excellence. 
 

3. प्रĳŌ के सभी भागŌ का उ°र एक ही Öथान पर िदया जाना चािहए। 
  Answers to all parts of questions should be written in one place only. 
 

4. उ°र पिुÖतका म¤ केवल प्रĳ की सखं्या को िदया जाना चािहए। उ°र पिुÖतका म¤ परेू प्रĳ को पनुः उद्धतृ करने स ेबचना 
चािहए। 
  Only question number shall be indicated in the Answer Books. Reproduction of complete 
question   in the Answer Books should be avoided. 
1. (क) िकतने क्षेत्रीय रक्षा लेखा प्रधान िनयंत्रकगण होते ह§? व ेकहां िÖथत ह§?

 (a) How many Regional PCsDA are there? Where are they located?         (2 
marks) 

 Ans. 6  (Six) Regional PCsDA located at:  
1. Pune 
2. Chandigarh 
3. Jammu 
4. Lucknow 



5. Jaipur  
6. Bengaluru 

(Authority - Para 4 of OM Part I) 
 

   



 (ख) िकतने वाय ुसनेा कमान एकीकृत िव°ीय सलाहकारगण होते ह§?अनरुक्षण कमान म¤ क्या सिÌमिलत होता 
ह?ै 

 (b) How many Air Force Command IFAs are there? What does the Maintenance 
Command cover?                                     (2 
Marks) 

 Ans. There are 7 (seven) AF Command IFAs.  
1. IFA(MC) Nagpur 
2.IFA(WAC)Delhi Cantt.  
3. IFA(SWAC) Gandhinagar  
4. IFA(CAC) Bamrauli  
5. IFA(EAC)  Shillong  
6. IFA(SAC) Trivandrum  
7. IFA(Trg Command) Bangalore 

(Authority- Para 5(iii) of OM Part I) 
 

 
 

Maintenance Command- has under its control all the units which are 
responsible for the repair and / or storage of aircraft, MT and signal 
equipment, armaments, ammunition and explosives.    

(Authority-Para 6.5 of Appendix ‘A’ to DSE) 

 (ग) थल सनेा मखु्यालय म¤ िकतने प्रधान Öटाफ अफसरगण होते ह§? एडजटेुÆट जनरल की क्या भिूमका 
होती ह?ै 

 (c) How many Principal Staff Officers are there in AHQrs? What is the role of 
Adjutant General?                  
(2 Marks) 

 Ans. There are 4 (Four) PSOs: 
 
(i) Deputy Chief of the Army Staff  
(ii) Adjutant General-AG  
(iii) Quarter Master General-QMG  
(iv) Master General of Ordnance –MGO 

 

Adjutant General- He deals with manpower, recruitment, leave, pay 
allowances and pension and other conditions of services, discipline and 
ceremonials. He also deals with welfare, health and military law.  
 

(Authority- Para 4 of Appendix ‘A’ to Defence Service 
Estimates)

 (घ) नौसनेा मखु्यालय म¤ िकतने प्रधान Öटाफ अफसरगण होते ह§? चीफ ऑफ मटैीिरयल की क्या भिूमका 
होती ह?ै 

 (d) How many PSOs are there in Naval HQrs? What is the role of the Chief of 
Material? 



                                                                                                                          (2 
Marks) 

 Ans. There are 5 (Five) PSOs: 
 

(i) Vice Chief of naval staff  
(ii) The chief of personnel 
(iii) The chief of Logistics 
(iv) The chief of Material  
(v) The Asstt Chief of Naval Staff)  
 

The chief of Material- He is responsible for Provision, construction and 
maintenance of ships, weapons, and equipments, naval dockyard and 
naval armament inspection organizations, marine and electrical 
engineering. 

                                  (Authority- Para 5.1 of Appendix A to DSE)
2. (क) िनÌनिलिखत के िलए रक्षा लेखा िवभाग का कौन सा कायार्लय उ°रदायी ह:ै-   
  (i) कांगो म¤ लगाए गए भारतीय शांित बलŌ के फुटकर ÖवािमÂव वाले उपÖकर और मÂृय ुदावŌ की 

प्रितपिूतर्।  
  (ii) डी.ई.ओ. िदÐली छावनी के łप म¤ तैनात एक आई.डी.ई.एस. अफसर की सामाÆय भिवÕय िनिध। 
  (iii) अखनरू म¤ तैनात तोपखाना रेिजमÆेट के मजेर अŁण के सबंंध म¤ रक्षा सवेा अफसर भिवÕय िनिध।
  (iv) भारतीय नौसनेा म¤ एक कैÈटन के सबंंध म¤ अिधविषर्ता प¤शन की Öवीकृित। 

 (a) Which office of the Defence Accounts Deptt is responsible for the following;-  
                                                                                                            (2 Marks) 

  (i) Reimbursement of Contingent Owned Equipment and Death Claims of 
Indian Peace Keeping Forces deployed in Congo. 

  (ii) General Provident Fund of an IDES officer posted as DEO Delhi Cantt.
  (iii) DSOP Fund in respect of Major Arun of Arty Regiment posted in 

Akhnoor. 
  (iv) Sanction of Superannuating Pension in respect of a Captain in Indian 

Navy. 
 Ans.  (i) PCDA Hew Delhi 

(ii) CDA (Funds) Meerut 
(iii) PCDA (O) Pune 
(iv) PCDA (Navy) Mumbai  
                                              ( Authority- Various codes & Manual) 

 (ख) एक िनयंत्रक ने एक िनयम की Öवयं की Óयाख्या के आधार पर एक िविशĶ िबल को पास करने का िनणर्य 
िलया ह।ै िकÆत ुउसका उ°रािधकारी यह पाता ह ैिक िबल का गलत ढंग स ेभगुतान िकया गया था और 
अपने पवूार्िधकारी द्वारा िदए गए िनणर्य के िवŁद्ध िनणर्य दतेे हुए िवके्रता स ेवसलूी का आदशे दतेा ह।ै 
कृपया िटÈपणी कर¤।  



 (b) A Controller has taken a decision to pass a particular bill on the basis of his 
own interpretation of a rule. But his successor finds that the bill was wrongly 
paid and orders for the recovery from the vendor by over ruling the decision 
given by his predecessor. Pl comment.                           
(2 Marks) 

 Ans. A Principal Controller/Controller may not over-rule a decision given by a 
predecessor in office without reference to the C.G.D.A. 
                                                                       (Authority – Para 50 of OM 
Part I) 

 (ग) सीमा सड़क संगठन म¤ ®णेी ‘क’ और ®णेी ‘ख’ के भंडार क्या ह§? प्रÂयेक ®णेी का एक उदाहरण द¤। 
भडंारŌ के वगीर्करण म¤ िकसी सदंहेŌ/किठनाइयŌ के मामले म¤ कौन सक्षम प्रािधकारी ह?ै     

   



 (c) What is Cat ‘A’ & Cat ‘B’ stores in Border Roads organization?  Give one 
example in each category. Who is the competent authority in case of any 
doubts / difficulties in classification of stores?     
         (2 Marks) 

 Ans. Category ‘A’ Stores: - All the Vehicles/Plants/Equipment and its 
spares are categorised as Cat ‘A’ stores. For example:- 
(i) Vehicles. 
(ii) Earth moving equipment. 
(iii) Constructional equipment like compressor, road roller, stone crusher, 
etc. 
(iv) Spares in respect of items (i) to (iii) above. 
(v) Clothing articles. 
(vi) Bridging equipment such as bailey bridge and its components  

 

(Authority- Para 244 of OM Part XIII) 
 

Category ‘B’ Stores-  Constructional and other Cat B stores. For 
example- 
(i) Expendable tools and plants like showel, pick axes, drifters and 
grinders etc. 
(ii) Explosives. 
(iii) Constructional stores like cement/steel, timber etc. 
(iv) Rations and P.O.L. 
(v) Tentage. 

(Authority- Para 246 of OM Part XIII) 
 
In case of any doubts and difficulties in regard to the classification of 
equipment and stores not mentioned above should be referred to D.G.B.R. for 
clarification. 

                  
(Authority- Note below Para 247 of OM Part XIII) 

 

 (घ) िनÌनिलिखत के सबंंध म¤ सीमा-सड़क सगंठन म¤ कायŎ की तकनीकी Öवीकृित प्रदान करने के िलए 
इजंीिनयिरंग प्रािधकािरयŌ की क्या िव°ीय शिक्तयां ह§ :- 
(i)   डी.जी.बी.आर. 
(ii)  चीफ इजंीिनयरगण 
(iii) टाÖक फोसर् कमांडर 
(iv) ओ.सी. आर.सी.सी.  

 (d) What is the financial Powers of Engineering authorities for according 
Technical Sanction of jobs in Border Roads Organisation in respect of the 
following – 
                                                                                                   
(2 Marks) 
(i) D.G.B.R  



(ii) C.E’s 
(iii) Cdr TF’s 
(iv) O.C RCC’s  

  

 Ans. Powers of Engineering authorities for according Technical Sanction of 
jobs in BRO are given below: 
 
(i) D.G.B.R - Full Powers 
(ii) C.E’s - Full Powers 
(iii) Cdr TF’s - 50 Lac 
(iv) O.C RCC’s/BCCs - 15 Lac  

                                           (Authority- Para 214 of OM Part XIII) 

3. (क) भाग I और भाग II कायार्लय आदशेŌ के बीच क्या अतंर ह?ै 

 (a) What is the difference between Part I and Part II office orders?       (2 
Marks)  

 Ans. Two sets of Office Orders Part I and Part II are maintained in each office:
 

(i) Part I- Office orders are issued to record all orders relating to the  
                 procedure and internal working of the office, and 
maintained as    
                permanent record. 
 

(ii) Part II- Office orders contain order relating to personnel of the 
office  
                   such as appointment, transfer, promotion, punishment etc. 
                                                              (Authority – Para 491 of OM 
Part I) 

 (ख) िनÌनिलिखत सिंक्षिĮयŌ के परेू łप को बताए:ं
(i)      ए.ओ.सी.-इन-सी. 
(ii)     बी.आर.डी.बी. 
(iii)    टी.ए.जी. 
(iv)     ए.एफ.एम.एस.डी. 

 (b) Give full form of the following        (2 Marks) 
(i) AOC-in-C 
(ii) BRDB 
(iii) TAG 
(iv) AFMSD 

 Ans. (i) Air Officer Commanding-in-Chief 
(ii) Border Road Development Board 



(iii) Tele Adm Grant 
(iv) Armed Forces Medical Supply Depot 
 

                 (Authority- Various codes and manuals.(Like FR Part I Vol 
I)) 

 

   



 (ग) क्या रक्षा लेखा िवभाग का एक िसिविलयन अिधकारी सÆैय जांच अदालत के सदÖय के łप म¤ बैठ 
सकता ह?ै यिद वह Æयायालय के िनणर्य के साथ सहमत नहीं ह ैतो उसके पास क्या िवकÐप उपलÊध ह§? 

 (c) Can a civilian officer of Defence Account Department sit as a member of 
Military Court of Enquiry? What is the option available to him if he doesn’t 
agree with the conclusions of the Court?      
         (2 Marks) 

 Ans. A Civilian Officer of DAD may be asked to assist at any Military Court 
of Enquiry but he will not sit as a member of such a court. In the event 
of a civilian officer of the DAD finding himself unable to agree with the 
conclusions of the Court, it will be open to him to record a note of 
dissent. 

                               (Authority – Para 490 of OM Part I) 
 (घ) उन ®िेणयŌ का नाम बताए ंिजनम¤ थल सनेा के उ¸चतर कमांडरŌ का वगीर्करण िकया जाता ह?ै 

 (d) Name the classes in which the higher Commanders of the Army are grouped? 
                                                                                                                                   
(2 Marks)  

 Ans. (i) GOC-in-C, Command   
(ii) Corps Commander  
(iii) Divisional /Area/  Independent Brigade Gp/ Independent Sub 

Area  Commander 
(iv) Brigade /Sub Area Commander 

 
                                    (Authority –Para 8 of DSR Vol 1& 2 (Chapter 

1))                                
4. (क) एक सक्षम िव°ीय प्रािधकारी के łप म¤ Öवयं की हिैसयत स ेएक सरकारी अिधकारी एक ऐसी फमर् को 

एक ठेका प्रदान करता ह ैिजसम¤ उसका पतु्र प्रबंधक के łप म¤ कायर्रत ह।ै कृपया क¤ द्रीय िसिवल सवेा 
(आचरण) िनयमावली के सदंभर् म¤ उपयुर्क्त िनणर्य के औिचÂय पर िटÈपणी कर¤। 

 (a) A Government officer in his capacity as Competent Financial Authority 
approves award of a contract to a Firm in which his son is working as a 
manager. Please comment on the propriety of the above decision with 
reference to CCS (Conduct) Rules.                                                             
(2 marks) 



 Ans. The action on the part of the officer is not in order. The fact of his son 
being employed in the IT firm in question should have been declared by 
the officer and he should have thereafter desisted from dealing with the 
case himself. In such circumstances, a Govt. servant shall refer this 
matter to his official superior and the contract shall thereafter be 
disposed of according to the instructions of the authority to whom the 
reference is made. A recommendation may be made that the case should 
be decided by another officer of equivalent or superior standing. 

(Authority-Rule 4(3) of CCS(Conduct) Rules) 
   



 (ख) िनंदा और चतेावनी के बीच क्या अतंर ह?ै
 (b) What is the distinction between Censure and Warning?          (2 

Marks) 

 Ans. An order of “Censure” is a formal and public act intended to convey 
that the person concerned has been guilty of some blameworthy act or 
omission for which it has been found necessary to award him a formal 
punishment, which is recorded in his confidential records / performance 
report.  
Whereas, recorded or unrecorded warning is issued where the 
misconduct is not serious enough to justify the imposition of the formal 
punishment of “Censure” but at the same time it is felt necessary to 
convey the concerned person about his shortcomings so that he can 
rectify himself. 

(Authority - GID No 1 below Rule 11 CCS CCA Rules (MHA OM no. 
39/21/      56-Ests.(A) dated 13-12-1956 

 

 (ग) सहायक लेखा अिधकारी और उसका लेखापरीक्षक दोनŌ कपटपणूर् कायर्कलापŌ म¤ िलĮ पाए गए थे और 
िनिĲत कायार्िविधयŌ के पĲात सहायक लेखा अिधकारी को सवेा स ेहटाए जाने का बड़ा दडं िदया गया 
था और लेखापरीक्षक को सवेा स ेबखार्Öतगी प्रदान की गई थी। कृपया िटÈपणी कर¤। 

 (c) The AAO and his Auditor both were found involved in a fraudulent activities 
and after due procedures, the AAO was awarded major penalty of Removal 
from the service and the Auditor was awarded Dismissal from service. Pl 
comment.          (2 Marks) 

 Ans. After Removal, the AAO can take further employment, whereas the 
Auditor is disqualified for future employment after dismissal.   

                                   (Authority- Rule 11 (viii & ix)) 

 (घ) प्राथिमक िरपोटर् के अनसुार एक लेखापरीक्षक के िवŁद्ध कदाचार के पयार्Į आधार थे। अनशुासिनक 
प्रािधकारी दोषी स ेÖपĶीकरण की मांग करता ह।ै चूिंक उ°र भी िवĵासपरक नहीं था, अतः अनशुासिनक 
प्रािधकारी ने लेखापरीक्षक को अिनवायर् सवेािनविृ° का दडं प्रदान िकया। कृपया िटÈपणी कर¤।  

 (d) As per the preliminary report, there were sufficient grounds for the 
misconduct against an auditor. The disciplinary authority calls for the 
explanation of the accused. Since the reply was also not convincing, the 
disciplinary authority awarded the penalty of compulsory retirement to the 
auditor. Pl comment.            (2 Marks) 

 Ans. No order imposing any of the penalties specified in clauses (v) to (ix) of 
Rule 11 shall be made except after an inquiry is held. 



                                             (Authority –Rule 14 (1) CCS CCA 
Rule) 

 
   



5.  

(a) 
िनÌनिलिखत का सिंक्षĮ उ°र द¤:-
Give a short answer to the following-                (1x4 = 4 
marks) 

  (क) दशे का कौन सा भाग सचूना का अिधकार अिधिनयम, 2005 की पिरिध म¤ नहीं आता ह?ै
  (a) Which part of the country is not covered by RTI Act, 2005? 

 Ans. J & K   (Authority-Section 1(2) of RTI Act, 2005) 

  (ख) एक लोक अिधकारी के द्वारा िकतने िदनŌ के भीतर प्राथर्ना-पत्र को एक अÆय लोक प्रािधकारी के 
पास, जो अपिेक्षत सचूना को रखता ह,ै अतंिरत िकया जाना अपिेक्षत ह?ै   

  (b) Within how many days a public authority is required to transfer the 
application to another public authority who is holding the required 
information? 

 Ans. 5 days   (Authority-Section 6(3) ii of RTI Act, 2005) 
  (ग) एक Óयिक्त के जीवन अथवा Öव¸छÆदता स ेसंबंिधत मांगी गई सचूना को िकतने िदनŌ के भीतर 

उपलÊध कराया जाना चािहए?
  (c) Within how many days an information sought concerning the life or 

liberty of a person, should be provided? 

 Ans. 48 hours  (Authority-Section 7(1) of RTI Act, 2005) 
 

  (घ) क¤ द्रीय जन सचूना अिधकारी स ेउ°र प्राĮ करने के पĲात अËयथीर् के द्वारा क¤ द्रीय सचूना आयकु्त 
स ेसपंकर्  Öथािपत करने स ेपवूर् क्या कदम उठाया जाना चािहए? 

  (d) After getting a reply from the CPIO, what step the applicant should take 
before approaching the Central Information Commission?  

 Ans. The applicant should approach the Appellate Authority before going to 
CIC. 

 (ख) एक अिधकारी के िवŁद्ध की गई िशकायतŌ और उसके िवŁद्ध सभंािवत कारर्वाई के िलए मांगे गए Êयौरे 
के िलए एक सचूना का अिधकार प्राथर्ना-पत्र प्राĮ होता ह।ै िवद्यमान अनदुशेŌ की शतŎ के अधीन क¤ द्रीय 
जन सचूना अिधकारी का क्या उ°र होना चािहए? 

 (b) An RTI application asking for details of complaints made against an officer 
and likely action against him is received. What should be the response of the 
CPIO in terms of extant instructions?                      (2 
marks) 



 Ans. The information sought qualifies as personal information and no 
larger public interest is served by it. On the other hand, disclosure 
of such information is likely to invade privacy of the individual. Hence, 
this information can be denied in terms of Section (8)(1)(j) of RTI Act. 
CIC has also given a ruling on it exempting sharing of such information. 
 

(Authority (b): Section (8)(1)(j) of RTI Act, 2005) 

   



 (ग) सीमा सरुक्षा बल ने न तो क¤ द्रीय जन सचूना अिधकारी और न ही अपीलीय प्रािधकारी की िनयिुक्त की 
ह ैक्यŌिक सचूना का अिधकार अिधिनयम, 2005 के अधीन छूट प्राĮ ह।ै कृपया िटÈपणी कर¤।  

 (c) The Border Security Force neither appointed CPIO nor Appellate Authority 
as they are exempted under RTI Act, 2005. Pl comment.                          
(2 Marks) 

 Ans. BSF being an organization indicated under Schedule ‘B’ read in 
conjunction with Sub section 1 of Section 24 of the RTI Act, 2005, comes 
under the exempt category. But the matters pertaining to allegations 
of corruption and human rights violations are not exempted. Thus, 
the citizens have a right, though limited, to seek information from these 
organizations. Therefore it is necessary that the BSF too designate 
CPIOs and Appellate Authorities.   
 

(Authority – Section 24 (1) of & Schedule B) 
6. (क) िविनयोजन लेखा म¤ क्या Óयवहार िकया जाता ह?ै

 (a) What does the Appropriation Account deal with?          (4 
Marks) 

 Ans. The Appropriation Accounts deal with:  
 
(l)   A general review of expenditure on Defence Services.  
(ii)  Changes in form and classification in the accounts. 
(iii)  Miscellaneous observations. 
(iv)  Appropriation Accounts with explanations for variations between the 
final   
      appropriations and actual expenditure. 
(v)  Review of Military Engineer Services Expenditure. 

 
(Authority (c)- Para 534 of Defence Audit Code) 

 
 (ख) िविनयोजन लेखा को तैयार करने का क्या प्रयोजन/उĥÔेय ह?ै

 (b) What is the purpose / object of preparation of Appropriation Account?        
                                                                                        (2 Marks) 

 Ans. The object of the Appropriation Accounts is to present the audited 
accounts of expenditure from the appropriations for the year with full 
explanations of all important variations between the final appropriations 
and the actual expenditure'. 
 

(Authority (b)- Para 533 of Defence Audit Code) 
 

   



 (ग) रक्षा सवेाओ ंके िविनयोजन लखे ेको तैयार करने के िलए कौन उ°रदायी ह ैऔर इसको िकस ेप्रÖततु 
िकया जाता ह?ै   

 (c) Who is responsible to prepare the Appropriation Accounts of Defence Services 
and to whom it is submitted?               
(2 marks) 

 Ans. The Secretary (Defence/Finance) / Financial Adviser Defence Services is 
responsible for the preparation of the Appropriation Accounts of the 
Defence Services and for their submission to the Comptroller and Auditor 
General of India and the Director of Audit, Defence Services. 
 

(Authority 9(a) – Para 532 of Defence Audit Code) 
 

7. (क) बड़ी िव°ीय एवं लेखांकन अिनयिमतताए ंिरपोटर् िकस ेकहते ह§ और यह िकसके द्वारा तैयार की जाती ह?ै

 (a) What is MFAI Report and who prepares it?          (2 
marks) 

 Ans. MFAI means Major Financial & Accounting Irregularities dealing with the 
matters relating to units and formations for the Command as a whole. It 
is prepared by PCsDA /CsDA on quarterly basis. 
 

(Authority- Para 523 of Defence Audit Code) 
 

 (ख) बड़ी िव°ीय एवं लेखांकन अिनयिमतताए ंिरपोटर् को िकतने भागŌ म¤ प्रÖततु िकया जाता ह ैऔर व ेकौन-
कौन स ेह§? 

 (b) In how many parts the MFAI report is rendered and which are those?         
                                                                                                                          (2 
marks) 

 Ans. The MFAI Report is rendered in two parts viz. Part I and II.  Part I is for 
indicating Fresh Irregularities & Part II is irregularities reported 
previously but still remaining outstanding.  (Both the parts have been 
divided into two sections each viz Sections 'A'&'B'. Section 'A' is for 
indicating cash irregularities and Section 'B' for stores irregularities) 
 

(Authority-  Para 524 of Defence Audit Code) 
 

 (ग) बड़ी िव°ीय एवं लेखांकन अिनयिमतताए ंिरपोटर् को िकसे पे्रिषत/सबंोिधत िकया जाता ह ैऔर िरपोटर् पर 
कौन हÖताक्षर करता ह?ै  

 (c) To whom the MFAI report is sent / addressed and who signs the report?        
                                                                                                                                (2 
marks) 



 Ans. The report is addressed to Command HQr / departmental heads by 
name. It is invariably signed by PCDA / CDA or by the JCDA in the 
absence of the PCDA/CDA  

(Authority- Para 525 of Defence Audit Code) 
 

   



 (घ) उन अिनयिमतताओ ंके प्रकार का उÐलेख कर¤ िजÆह¤ इस िरपोटर् म¤ सिÌमिलत िकया जाता ह?ै 

 (d) Mention the type of irregularities which are included in this report?   (2 
marks) 

 Ans. The following types of irregularities will be included in the report: 
 

(i) Cases involving irregular maintenance or non maintenance of 
accounts.  

(ii) Cases in which the value of financial irregularities or loss involved 
is   
Rs. 5 lakhs or more 

(iii) Cases of serious irregularities which can not be translated into 
financial 
terms but serious enough to be brought out.  
 

(Authority - Para 523 (a) of Defence Audit Code) 
 

8. (क) वगीर्करण पिुÖतका िकस ेकहते ह§?

 (a) What is Classification Handbook (CHB)?         (2 Marks)     

 Ans. For the purpose of classification of Receipts & Expenditure in respect of 
Defence Services Estimates a codification system has been prescribed in 
the Classification Hand Book. This book contains the heads of 
classification operated on account of Defence Services and are based on 
the structure accepted by C&AG/CGA. 
 

(Authority 13 (a)- Overview of CHB) 
 

 (ख) रक्षा Óयय के पांच Öतरीय वगीर्करण क्या ह§? वगीर्करण पिुÖतका म¤ ‘वगीर्करण का उĥÔेय’ क्या ह?ै

 (b) What are the five tiers of classification of Defence Expenditure? What is 
“Object of classification” in CHB?             (2 
Marks) 

 Ans. The five tiers of classification of Defence Expenditure are:  
i) Major Heads 
ii) Sub Major Heads 
iii) Minor Heads 
iv) Sub-Heads and  
v) Detailed Heads   

 
The Detailed Head constitutes the fifth and last tier of classification of 
expenditure. The detailed head in CHB is termed as an Object of 
classification. 
 

(Authority- Para 35(a)  of Defence Accounts Code) 



   



 (ग) उप-शीषŎ और लघ ुशीषŎ को प्रभािवत करने वाले “रक्षा सवेा प्रािĮयŌ और प्रभारŌ की वगीर्करण 
पिुÖतका” के सशंोधनŌ को जारी करने के िलए िकसका अनमुोदन अपिेक्षत ह?ै 

 (c) Whose approval is required to issue amendments to "Classification Hand 
Book of Defence Services Receipts and Charges" affecting Sub Heads and 
Minor Heads?                                                                                               
(4 marks) 

 Ans. All amendments to the "Classification Hand Book of Defence Services 
Receipts and Charges" affecting Sub Heads are issued by the CGDA 
under delegated powers with the concurrence or at the instance of the 
Ministry of Defence (Finance) in consultation with the accredited Audit 
Officer, namely, Director General of Audit, Defence Services.  
 
The prior approval of CAG will also be obtained (through CGA/DGADS) in 
cases where an amendment affects Major or Minor Head in 
Classification Hand Book of Defence Services -Receipts and Charges.   
 

(Authority-Para 38 of Defence Accounts Code) 
 

9. (क) वगीर्करण पिुÖतका के अनसुार राजÖव प्रािĮयŌ और राजÖव Óयय के िलए िकतने मखु्य शीषर् होते ह§?
प्रÂयेक ®णेी म¤ एक उदाहरण द¤। 

 (a) As per CHB, how many Major Heads are there for Revenue Receipts & 
Revenue Expenditure? Give one example in each category.           
(2 Marks) 

 Ans. As per CHB there are 5 (Five) Major Heads for Revenue Receipts:
(i) Army-0076  
(ii) Navy-0077 
(iii) Air Force-0078 
(iv) Ord Fys-0079 
(v) DRDO-0080               
 
As per CHB there are 6 (Six) Major Heads for Revenue 
Expenditure: 
(i) Army-2076 
(ii) Navy-2077 
(iii) Air Force-2078 
(iv) Ord Fys-2079  
(v) DRDO-2080  
(vi) Capital Outlay(Defence Services)-4076}      

(Authority-  Opening page of Overview of CHB) 
 

   



 (ख) कुछ लघ ुशीषर् सभी सवेाओ ंके िलए समान होते ह§। राजÖव Óयय के प्रकार/प्रकृित के साथ ऐस ेकम स े
कम दो लघ ुशीषŎ का उÐलेख कर¤।  

 (b) Some of the minor heads are common to all services.  Specify at least two such 
minor heads with type/nature of revenue expenditure.            
(2 Marks) 

 Ans. Common minor heads are –  
 
101-Pay & Allowanses 
105-Transportation 
110-Stores 
111-Works  
800-Other Expdtre. 
  
(Authority- Under Minor head at Opening page of Overview of CHB) 

(Authority- Overview of CHB) 

 (ग) Ł. 5,50,225/- की धनरािश के िलए एक ए.एस.सी. ठेकेदार का मांस का िबल भगुतान के िलए एक 
क्षेत्रीय िनयंत्रक के कायार्लय म¤ प्राĮ हुआ था। कसाईिगरी के Öथल िकराए के łप म¤ उसी िबल स ेŁ. 
5616/- की वसलूी को प्रभािवत करने के पĲात िवके्रता को एस.बी.आई. सी.एम.पी. के माÅयम स े
भगुतान जारी कर िदया जाता ह।ै तदनसुार पिंचगं माÅयम तैयार कर¤।   

 (c) An ASC contractor’s bill for meat amounting Rs 5,50,225/- was received in a 
Regional Controller’s office for payment. The payment is released to the 
vendor through SBI CMP after affecting recovery of Rs 5616/- from the same 
bill as ground rent of the butchery.  Prepare the Punching Medium 
accordingly.                                  (4 Marks) 

 Ans. Classification (+)Receipt (-) 
Receipt

Classification (+)Charge  (-) 
Charge

01/371/01 5616  87/401/01 550225  
93/020/91 544609     
      
Total 550225  Total 550225  

10. (क) वह िक्रयािविध क्या ह ै िजसके माÅयम स ेअतंर-िवभागीय/अतंर-सरकारी लेनदनेŌ का िनपटारा िकया 
जाता ह?ै   

 (a) What are the procedures through which inter-departmental / inter-
governmental transactions are settled?                       (2 
Marks) 

 Ans. The inter-departmental / inter-governmental transactions are settled by 
the following different procedures- 
 



(i) Direct booking of expenditure against the demands for Grants of 
the functional Ministry. 
(ii) Issue of advices to RBI, CAS, Nagpur. 
(iii) Cash settlement  

(Authority –Para 8.1 of Civil Accounts Manual) 
 (ख) “कायर्पालक” और “एज¤ट” मतं्रालय अथवा िवभाग क्या ह?ै

 (b) What is “Functional” and “Agent” Ministry or department?           (2 
Marks) 

 Ans. The Ministry / department who owns the program / activity is known as 
Functional ministry / department, where as the ministry / department 
who executes / implement on behalf of the Functional ministry is known 
as Agent ministry / department 

(Authority- Para 8.5 of Civil Accounts Manual) 

 (ग) िकन पिरिÖथितयŌ म¤ एज¤ट मतं्रालय का लेखा अिधकारी उस दाव ेको Öवीकार करने योग्य मान सकता ह ै
िजसके पिरणामÖवłप कायर्पालक मतं्रालय द्वारा प्रािधकृत धनरािश स ेअिधक 5% का अिध-भगुतान 
हो जाएगा?  

 (c) In what circumstances, the Accounts Officer of the Agent Ministry, can 
honour a claim which would result in excess payment of 5% over the amount 
authorized by Functional Ministry?                                       
(2 Marks) 

 Ans. In NO case / circumstances, the AO of the Agent Ministry can honour 
any claim which would result in excess payment over the amount 
authorized by the Functional Ministry. 
 

(Authority - Para 8.5 of Civil Accounts Manual- (Last 5 lines)) 

 (घ) िवदशे म¤ िमशनŌ/पदŌ म¤ होने वाले लेनदनेŌ का िनपटान िकस प्रकार िकया जाता ह?ै 

 (d) How the transaction arising in Missions / Posts abroad are settled?   (2 
Marks) 

 Ans. In respect of payments made abroad by Indian Missions, which require 
cash settlement with other accounts authorities, the Disbursement officer 
should send all the schedules and vouchers on weekly basis to Pay and 
Account Officer, Ministry of External Affairs, so that he could promptly 
claim reimbursement thereof.   

(Authority- Para 8.9.1 of Civil Accounts Manual) 
 

11. (क) िनÌनिलिखत की क्या पिरभाषा ह ै:-
(i) प्रभािरत Óयय 
(ii) समिेकत िनिध 



(iii) कायार्लय आकिÖमकताए ं  

 (a) What is the definition of the following -                 (2x3= 6 Marks)
(i) Charged Expenditure  
(ii) Consolidated Fund 
(iii) Office Contingencies 

 Ans. (i) Charged Expenditure- Means expenditure charged on the 
Consolidated Fund of India which doesn’t require submission for vote 
by Parliament and comprises items like interest on specified items and 
repayment of loans raised by the Govt and payment made in 
satisfaction of a judgement, decree of court or awards by Arbitral 
Tribunals. 

(Authority- Rule 2 of FR Part I, Vol I) 
  

(ii) Consolidated Fund of India- Means the Consolidated Fund of 
India comprising of all revenues received by the Central Government, 
loans raised by that government by issue of Treasury Bills, Loans or ways 
and means advances and also receipt by way of re-payment of loans 
granted by the Government and from which the expenditure of that 
government when so authorized by Parliament is met. 

(Authority- Rule 2 of FR Part I, Vol I)  
 
(iii) Office Contingencies- Comprise those charges which are 
incidentals to the managements of an office as an office and include the 
cost of postage, telephone charges, furniture, advertisements, office 
rent, books and periodicals, charges on hot weather establishments, 
liveries to office peons, repairs to furniture, local transport charges on 
duty connected with the office and other similar petty charges. 

 (Authority- Rule 2 of FR Part I, Vol I ) 
 

 (ख) सरकारी लेख ेम¤ धनरािश को जमा करने के िलए एम.आर.ओ. का उपयोग िकया जाता ह।ै िकतनी प्रितयŌ 
को तैयार िकया जाता ह ैऔर उसका िवतरण िकस प्रकार िकया जाता ह?ै 

 (b) MROs are used for depositing money into government account. How many 
copies are prepared and what is its distribution?           (2 
Marks) 

 Ans. MRO are prepared in Triplicate. The first 2 copies will be presented to 
the treasury / bank who will deliver the original, duly receipted, to the 
depositor who will, in turn, forward it to the PCDA / PAO (ORs) concerned 
under a forwarding memo. The Duplicate copy will be retained by the 
bank for submission to the PCDA / CDA concerned. The triplicate copy 



will be retained by the depositor as office copy. 
Authority- Rule 11 (ii) of FR I Vol I 

 
   



12. (क) हािनयŌ के मामले म¤ प्रारंिभक जांच की क्या भिूमका ह?ै िकन मामलŌ म¤ जांच अदालत आवÔयक ह ै
और कब इसके िबना काम चलाया जा सकता ह?ै  

 (a) What is the role of Preliminary Investigation report in the cases of losses? In 
what cases, the court of Inquiry is necessary and when can it be dispensed 
with? 
                                                                                         (4 Marks) 

 Ans. All losses, whether of public money or of stores, shall be subjected to a 
preliminary investigation by the officer in whose charge they were, 
to fix the cause of the loss and amount involved. As regards the 
procedure of investigation to be followed thereafter, losses are classified 
as under: 
 
(i) Losses of stores 
(ii) Losses of public money 
 
Court of Enquiry should invariably be convened, to investigate all 
losses which, under existing rule and regulations, require the sanction of 
the Government of India to write off. The holding of court of Inquiry 
may, at the discretion of the competent financial authority, be dispensed 
with in cases of loss of stores where the loss is not due to theft, fraud 
or neglect or where the reported loss due to theft, fraud or neglect is 
less than Rs 10,000/-.   
  

(Authority-18 (a)- Rule 156 of FR Part I Vol I) 
 

 (ख) “चोरी, धोखाधड़ी अथवा उपके्षा के कारण नहीं हुई” और “चोरी, धोखाधड़ी अथवा उपके्षा के कारण 
हुई” लोकिनिध और भंडारŌ की हािन के मामले म¤ जी.ओ.सी.-इन-सी. की बटे्ट खाते डालने की क्या 
शिक्त ह?ै  

 (b) What is the write off power of GOC-in-C, in case of loss of Public money and 
stores “not due to theft, fraud or neglect” and “due to theft, fraud or neglect”?  

                                                                                                                          (2 
Marks) 

 Ans. (i) Not due to theft, fraud or neglect- 35 Lakhs 
(ii) Due to theft, fraud or neglect – 7 Lakhs 
 

(Authority (b) – Schedule -24 (Non-Procurement Financial 
Power) of Army Schedules of Powers (ASP)-2016) 

 (ग) एक ए.एस.सी. ठेकेदार ®ी जयप्रकाश को िव°ीय वषर् 2016-17 के िलए एक ताज़ी सÊजी का ठेका 
प्रदान िकया गया था। िकÆत ुवह अपने पीछे 16 वषीर्य पतु्र को छोड़कर 31 अकू्तबर 2016 को Öवगर्वासी 



हो गया। क्या बची हुई अविध नवÌबर 2016 स े31 माचर् 2017 तक के िलए उसके पतु्र के साथ नया 
ठेका िकया जाना चािहए? कृपया िटÈपणी कर¤। 

   



 (c) Mr. Jai Prakash, an ASC contractor was awarded a fresh veg contract for the 
financial year 2016-17. But he died on 31st Oct 2016 leaving behind a son who 
is 16 years old. Should a fresh contract be concluded with his son for the 
remaining period from Nov 2016 to 31st March 2017? Please comment. 
          (2 Marks) 

 Ans. A contract cannot be made by or on behalf of a minor. However, his son 
being the legal heir, is bound by the terms of contract, even if he is a 
minor. 
 

(Authority- Para 236 of FR Pt I Vol I) 
13. (क) िव°ीय िविनयमावली भाग-I, िजÐद I का िनयम 133 िकस बात स ेसबंंिधत ह?ै 

 (a) What does Rule 133 of FR Part I, Vol I relate to?                                (2 Marks)

 Ans. It relates to splitting up of purchase orders. The purchase order should 
not be split up to avoid necessity for obtaining the sanction of higher 
authority required with reference to the total amount of the orders.  
 

(Authority 23(a)- Rule 133 of FR Part I, Vol I) 

 (ख) एक िविशĶ माह के दौरान टु्रपŌ के िलए प्रÂयेक Ł. 5 लाख के मÐूय के तीन अलग-अलग आपिूतर् आदशेŌ 
के माÅयम स ेजतूŌ के 3 िभÆन-िभÆन साइजŌ (साइज स.ं 6,7 और 8) की खरीद क्या िवभािजत (िÖपिलट) 
िकए जाने की ®णेी म¤ आता ह ैअथवा नहीं? ÖपĶ कर¤।   

 (b) Does the purchase of 3 different sizes (Size no. 6,7 & 8) of shoes for troops 
through 3 separate supply orders valuing Rs. 5 lakhs each during a particular 
month, comes under the category of splitting or not? Explain.  
(2 Marks)          

 Ans. It is a clear case of splitting, because the sizes are different but the 
purpose is same.  
(i) “Articles of different sizes of specifications will be treated as different 

articles provided they don’t serve the same purpose”   
 

(Authority (b)- Note below Rule 147 of FR Part I, Vol I) 

 (ग) एक िनयंत्रक कायार्लय के रोकिड़या द्वारा जमानत जमा के łप म¤ प्रÖततु िकए गए ‘िवĵÖतता बंधपत्र’
के प्रीिमयम का िकसके द्वारा भगुतान िकया जाना अपिेक्षत ह?ै 

 (c) Who is supposed to pay the premia of Fidelity Bond produced as security by 
the cashier of a Controller’s office and what happens if not paid / deposited in 
time ?                                                                               (Marks 2) 



 Ans. The govt. authority receiving the bond should see that the Government 
servant pays the premia on due dates for keeping it alive. If the 
Government servant fails to deliver the premium receipt to the 
departmental authority in time, he should be removed from his post at 
once. 

(Authority (c)- Rule 208 of FR Part I, Vol I) 
 (घ) रोकिड़या द्वारा िदए गए ‘िवĵÖतता बंधपत्र’ को िकतने समय तक बनाए रखा जाना अपिेक्षत ह?ै 

 (d) For how long the “Fidelity Bond” given by the cashier is required to be kept 
alive? 
                                                                                                           (2 marks) 

 Ans. Up to the period of six months after vacating the post. 
 

(Authority (d)- Rule 208 of FR Part I, Vol I) 

14. (क) उस ग्रांट का नाम बताए ंिजसका उपयोग िनÌनिलिखत उĥÔेयŌ के िलए िकया जाता ह:ै- 
(i) उपÖकर सारिणयŌ म¤ सिÌमिलत नहीं िकए गए इजंीिनयर भडंारŌ की िवशषे मदŌ की खरीद । 
(ii) थल सनेा की िÖथर िसग्नल सÖंथापना म¤ लघ ुिनमार्ण-कायŎ के Óयय को परूा करने के िलए। 
(iii) प्रिशक्षण उĥÔेयŌ के िलए ®Óय-ŀÔय इलैक्ट्रॉिनक उपकरणŌ की खरीद। 
(iv) क्षैिक्षक ŁिचयŌ के ÖथानŌ म¤ जाने के िलए।  

 (a) Name the Grant which is utilized for the following purposes-  (1x4=4 
marks) 
 
(i) Purchase of special items of Engineers stores not included in 

equipment tables. 
(ii) To meet the expenditure on minor works in static Signal installation of 

army. 
(iii) Purchase of Audio-Visual electronic training aids for training 

purposes. 
(iv) Visits to places of educational interests. 

 Ans. (i)  Field Practice and Training Grant (FPTG) 
(Authority- Appendix 2 to FR Part II) 

(ii)  Signal Works Services Grant (SWSG) 
(Authority- Appendix 5 to FR Part II) 

(iii) Technical Training and Instructional Equipment Grant (TTIEG) 
(Authority- Appendix 3 to FR Part II) 

(iv) Educational Training Grant  (ETG) 
         (Authority- Appendix 6 to FR Part II) 

 

 (ख) तकनीकी प्रिशक्षण अनदुान िकस ेजारी िकया जाता ह ैऔर इस अनदुान का क्या उĥÔेय ह?ै 



 (b) To whom the Technical Training Grant (TTG) is released and what is the 
purpose of this Grant?       
         (2 marks) 

 Ans. Technical Training Grant is released to Master General of the Ordnance 
(MGO) in the Defence Service Estimates, to enable him to exercise 
administrative control over training of the Corps of EME and over its 
expenditure. 
 

(Authority (b)- Appendix 4 to FR Part II) 
 

   



 (ग) माचर् के महीने म¤ एक ग्रेफ अफसर को एक द°कायर् बल स ेपिरयोजना मखु्यालय म¤ Öथानांतिरत िकया 
गया था। अफसर के अिंतम वतेन प्रमाण-पत्र को जारी करने की िक्रयािविध को कृपया ÖपĶ कर¤।  

 (c) A GREF officer was transferred from a Task Force to the Project HQr in the 
month of March. Please explain the procedure of issuing LPC of the officer.  
(2 marks) 

 Ans. The account of GREF officer is maintained in PAO GREF Pune on the IRLA 
system. No LPC is required to be  issued in respect of individuals whose 
account are maintained on the running ledger system of pay accounting 
when they are transferred from one establishment to another 

(Authority (c )- Rule 76 of FR Part II) 

15. (क) मखु्य कायार्लय के प्रशासन अनभुाग ने एक सहायक लेखा अिधकारी के सबंंध म¤ िदसÌबर 2016 माह 
म¤ ľोत पर आयकर की एक अिधक कटौती कर ली थी। सहायक लेखा अिधकारी स ेप्राĮ एक िशकायत 
पर रक्षा लेखा िनयंत्रक द्वारा यह िनणर्य िलया जाता ह ैिक जनवरी 2017 माह के िलए वतेन और भ°Ō 
के साथ अिधक वसलू िकए गए आयकर को तÂकाल लौटा िदया जाए। कृपया िटÈपणी कर¤।   

 (a) AN pay of main office has recovered an excess Income tax at source in respect 
of AAO in the month of Dec 2016. On receipt of a complaint from the AAO, it 
is decided by the CDA to refund the excess recovered income tax immediately 
along with the pay & allowances for the month of January 2017. Please 
comment.         (2 marks) 

 Ans. No cash refund of income tax excess recovered at source during a 
financial year shall be made except when so authorized by the income 
tax officer concerned. 
 

(Authority 22(a)-Rule 20 (ii) of FR Part II) 
 (ख) सरकारी कमर्चारी स ेवसिूलयां िकस प्रकार की जाती ह§?

 (b) How the recoveries from the govt servant effected?          (2 
marks) 

 Ans. All recoveries due to government from its employees shall, except where 
otherwise laid down, be effected by the disbursing /pay accounting 
officers through pay bills / individual running ledger accounts supported 
by prescribed vouchers. 

(Authority (b)- Rule 18 of FR Part II) 
 

 (ग) पोÖटमाÖटर जनरल द्वारा प्रÖताव को Öवीकार िकए जाने के पĲात िकतने िदनŌ के भीतर अफसर के र§क 
स ेनीच ेके कािमर्क के सबंंध म¤ पी.एल.आई. के प्रथम प्रीिमयम को प्रदान िकया जाएगा? 



 (c) Within how many days, the first premium of PLI in respect of a PBOR, will 
be paid after the acceptance of the proposal by Postmaster General?          
(2 marks) 

 Ans. 60 days 
(Authority (c)- Rule 31 (ii) of FR Part II) 

 
 (घ) अपनी सवेािनविृ° पर एक सरकारी कमर्चारी अपनी सवेा-पिुÖतका को लौटाए जाने की प्राथर्ना अपने 

कायार्लय प्रमखु को करता ह।ै कृपया िटÈपणी कर¤। 

 (d) A government servant on his retirement makes a request to his head of office 
in writing to return his service book. Please comment.                     (2 
marks) 

 Ans. The service book shall not be returned to the government servant on 
retirement, resignation or discharge from service even in cases where he 
might have paid for it  

(Authority (d)- Note under Rule 85 of FR Part II) 

16. (क) शिक्तयŌ की अनसुचूी म¤ उिÐलिखत प्रÂयायोिजत िव°ीय शिक्तयŌ को क्या िकसी अधीनÖथ अिधकारी 
को उप-प्रÂयायोिजत िकया जा सकता ह?ै यिद सक्षम िव°ीय प्रािधकारी छुट्टी पर चला जाता ह ैतो शिक्तयŌ 
का उपयोग कौन करेगा? 

 (a) Can the delegated financial powers mentioned in the schedules of Powers, be 
sub delegated to any subordinate official? Who will exercise the power if the 
CFA proceeds on leave?                                                                                                     (4  
marks) 

 Ans. The delegated powers cannot be sub-delegated by any subordinate 
officials. However, CFAs can authorize any subordinate official(s) to 
convey sanction or sign any documents like sanction letter, RFP, 
contract, supply order, etc on their behalf, after they have given the 
requisite approvals / orders on file.  
 
The financial powers are vested in the post. Whenever the regular 
incumbent is absent due to leave, training, temporary duty, etc, the 
powers can be exercised by those who are officiating on that post. 
This will not be treated as sub-delegation of powers.  
 

(Authority- Para 13 of Guidelines related to Schedules of Financial 
Powers, circulated under MoD(Fin) letter no; 231(9)/2016/B-II dated 
6-9-2016) 

 



 (ख) रक्षा सवेाओ ं की िव°ीय शिक्तयŌ को कब िपछली बार पनुरीिक्षत/अिधसिूचत िकया गया था?
ओवरसाइट मकैिनÛम िकस ेकहते ह§?   

 (b) When was the Financial power to Defence Services last revised / notified? 
What is oversight Mechanism?               (2 
Marks) 

 Ans. Revised in 2016 (6-9-2016). 
Oversight Mechanism- is a system of oversight and disclosure 
mechanism along with the mandatory deterrent action against the 
CFA/IFA/PIFA, in case of any misuse, shall be put in place by the 
administrative wing of the Service / MoD (Fin) / MoD.     

       (Authority- Revised in 2016 vide MoD (Fin) letter no; 231(9)/2016/B-II 
dated          
        6-9-2016. Oversight Mechanism- Para 14 of the letter dated 6-9-2016)
 

 (ग) एफ.एफ.ई. को जारी िकए जाने को नोट करने के िलए िकस ेप्रािधकृत िकया गया ह ैऔर क्या एकीकृत 
िव°ीय सलाहकार की सहमित अपिेक्षत ह ैअथवा नहीं?   

 (c) Who has been authorized to note the release of FFE and whether IFA’s 
concurrence is required or not?               
(2 marks) 

 Ans. After Expenditure Angle Sanction (EAS) for the Procurement has been 
concurred by IFA and approved by CFA, the release of FFE will be noted 
at the Financial Planning Directorate / Cell in the respective 
Service/Command HQ. No separate concurrence / sanction for release 
of FFE would be required from IFA / CFA. 
 

(Authority- Para 12 of Guidelines related to Schedules of Financial 
Powers, circulated under MoD(Fin) letter no; 231(9)/2016/B-II dated 6-
9-2016) 

 

-xxx- 
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िवषय : प्रĳ पत्र II – सगंठन तथा लेखापरीक्षा और लेखा के मूल िसद्धांत 
(Óयावहािरक - पुÖतकŌ की सहायता के) 

 

SUBJECT: PAPER II –ORGANIZATION AND FUNDAMENTALS OF AUDIT AND 
ACCOUNTS 

(PRACTICAL – WITH BOOKS) 
समय/Time 3 घटें/Hours                   अिधकतम अकं/Max. 

Marks. 100 
 

िटÈपिणयां/Notes : 
 

1. परीक्षाथीर् द्वारा 16 प्रĳŌ म¤ से 12 प्रĳŌ का उ°र िदया जाना चािहए। 
  Out of 16 questions only 12 questions should be attempted by the candidates. 
 

2. प्रÂयेक प्रĳ आठ अकं के ह§। चार अकं सामाÆय उÂकृĶता के िलए सरुिक्षत ह§। 
  Each question carries EIGHT marks. FOUR marks are reserved for general excellence. 
 

3. प्रĳŌ के सभी भागŌ का उ°र एक ही Öथान पर िदया जाना चािहए। 
  Answers to all parts of questions should be written in one place only. 
 

4. उ°र पिुÖतका म¤ केवल प्रĳ की संख्या को िदया जाना चािहए। उ°र पिुÖतका म¤ परेू प्रĳ को पनुः उद्धतृ करने से बचना 
चािहए। 
  Only question number shall be indicated in the Answer Books. Reproduction of complete 
question in   the Answer Books should be avoided. 
 

5. उ°र के समथर्न म¤ कारणŌ को अवÔय ही िदया जाना चािहए। उ°र के समथर्न म¤ प्रािधकार को अवÔय ही उद्धतृ करना 
चािहए। 
  Reasons must be given in support of the answers. Authority must be quoted in support of the 
answers. 
 

1. (क) बड़ी िव°ीय एवं लेखांकन अिनयिमतताए ंिकस ेकहते ह§? इसकी िकतनी आविधकता ह?ै  

 (a) What is MFAI? What is its periodicity?                      (2 
marks) 



 Ans. The Controllers will prepare quarterly reports on the Major Financial & 
Accounting Irregularities (MFAI) dealing with the matters relating to units and 
formations for the Command as a whole, for the quarters ending June, 
September, December and March each year, by the 20th of the month following 
the quarter. The periodicity of this report is quarterly. 
 

(Authority: Para 523 of Defence Audit Code)

 (ख) िरपोटर् म¤ सिÌमिलत की गई िकतनी प्रकार की अिनयिमतताए ंहोती ह§?

 (b) What are the type of irregularities included in the Report?  
(4 marks) 

 Ans. The following types of irregularities will be included in the report:- 
 

(a) (i) Cases involving irregular maintenance or non maintenance of accounts 
which, in the personal opinion of the CDA, have serious implications. 
 

(ii) Cases in which the value of financial irregularities or loss involved is Rs. 5 
Lakhs or more in each case. Besides, Controllers may at their discretion include 
cases which disclose loopholes for fraud, defalcation etc. regardless of the 
financial limit referred to above. 

 

(iii) Cases of serious irregularities which cannot  be translated into financial 
terms but which, in the personal opinion of the Controller, should be brought 
to the notice of Army Commanders/Air Headquarters/Naval Headquarters, 
D.G.O.F. (in the case of factories) and Administrative Heads of 
Departments/Organisation (in other cases) 

 

(b) Apart from cases of financial irregularities coming to the notice of Controllers 
through audit processes in the main office and local audit offices/sub offices 
and reports from the administrative authorities, special attention should be paid 
to the following items: 

 



(i) Utilisation of plant and machinery for the purpose for which it was purchased 
and installed. 

 

(ii) Identification of slow moving and non moving items of stores in 
Depots/Stores holding formations. 

 

(iii) Deterioration in the condition of stores due to unduly long, inadequate 
storage. 

 

(iv) Defective planning and implementation of projects involving significant 
investments highlighting in particular in particular major deviations from original 
time and cost targets. 

(Authority: Para 523 of Defence Audit Code)

 (ग) मिुद्रत िविनयोजन लेख ेम¤ सलंग्न िकए गए रक्षा लेखा महािनयंत्रक के प्रमाणपत्र म¤ तदपुरांत सिÌमिलत की गई बड़ी 
िव°ीय एवं लेखांकन अिनयिमतता िरपोटर् की मदŌ की पहचान िकस प्रकार की जाती ह?ै  

 (c) How are items in the MFAI Report which are subsequently included in the CGDA’s 
certificate appended to the printed Appropriation Accounts located?       (2 marks) 

 Ans.  Items in the MFAI Reports which are subsequently included in the CGDA's 
Certificate appended to the printed Appropriation Accounts will be formally 
taken out of the MFAI Reports, but pursued to finality in the normal course. 

 

(Authority: Note under Para - 527 of Defence Audit Code)

 

   



2.  िनÌनिलिखत पर सिंक्षĮ िटÈपणी िलख¤:- 

Write short notes on: 

 (क) ए.टी.जी. 

 (a) ATG                                                                                              (2 
marks) 

 Ans. Annual Training Grant (ATG) is a grant made to the Deputy Chief of the Army 
Staff in the Defence Services Estimates to enable the General staff to exercise 
administrative control over training and its expenditure. Against this grant are 
debited expenses connected with training camps manoeuvres, tactical exercises 
with or without troops, staff exercises and training conferences, weapon 
training, range courses and other forms of training of the regular Army held 
under the direction of the Deputy Chief of the Army staff or any Army 
Commander. 

 

               (Authority: Para -1 of A.I. 26/79 reproduced as Appendix - 1 to FR 
Part-II) 

 (ख) ई.टी.जी. 

 (b) ETG                                                              (2 
marks) 

 Ans. The Educational Training Grant (ETG) is an annual grant intended to cover the 
expenditure connected with the educational training of the Armed Forces 
Personnel of the rank of JCOs/ORs. The Station Central Classes Grant has also 
been merged into this grant. 

(Authority: Para -1 of Appendix 6 to FR Part-II)

 (ग) टी.टी.आई.ई.जी. 

 (c) TTIEG                                                                                                                       (2 
marks) 



 Ans. The Technical Training and Instructional Equipment Grant (TTIEG) is a grant 
made available to the Signal Officer- in Chief in the Defence Services Estimates, 
to enable him to exercise administrative control over training of the Corps of 
signals and its expenditure. The total allotment in bulk to the Signal. Officer- in 
- Chief at the beginning of each financial year. 
 

(Authority: Para -1 of Appendix 3 to FR Part-II)

 (घ) एस.डÊÐय.ूएस.जी. 

 (d) SWSG                                                                       (2 
marks) 

 Ans. The Signal Works Services Grant (SWSG) is a grant made to the Signal Officer 
in Chief to improve and maintain the efficiency of Army Static Signal 
Installations including Public Address Section of No.1 Army HQ Signal Regt., 
which is responsible for installation and maintenance of PA equipment provided 
to it for the various National functions like Republic Day parade, Independence 
Day Ceremony, Investiture Ceremony at Rashtrapati Bhawan, Martyrs Day and 
so on. Allotment of funds will be made by the Signal Officer - in chief to Chief 
Signal Officers, Commands, Comdts Army HQ Signal and NCTE and Director of 
Signals Intelligence in accordance with their estimated requirements as far as 
possible. 
 

(Authority: Para -1 of Appendix - 5 to FR Part - II)

 

3. (क) व ेकौन सी पिरिÖथितयां ह§ िजनके अधीन पनुिवर्िनयोजन प्रभािवत करने के िलए भारत सरकार की Öवीकृित 
अपिेक्षत होती ह?ै 

 (a) What are the circumstances under which sanction of Government of India is required 
to affect re appropriation?                                     (2 marks) 

 Ans.  (a) Savings due to non- expenditure of provision for a specific measure 

 (b) An error in estimates. 

 (c) Re- appropriations to meet expenditure on any new activity. 

 

(Authority: Rule - 118 (xi) of FR Part. I Vol.I)



 (ख) उन पिरिÖथितयŌ म¤ क्या कारर्वाई की जानी चािहए जहां ‘Öथानीय िनयंत्रण शीषŎ’ के अधीन आशोिधत आबंटनŌ 
स ेअिधक आिधक्यŌ का पता वषर् के समाĮ होने के पĲात चलता ह?ै  

 (b) What action should be taken where excesses over modified allotments under ‘locally 
controlled heads’ are noticed after the close of the year?                                   (2 
marks) 

 Ans. Such excesses should be brought to the notice of the local authorities by the 
Controller of Defence Accounts concerned. Local authorities will report all such 
excesses with full explanations for the excesses to the controlling authority at 
Armed Forces Headquarters through the Controller of Defence Accounts 
concerned. When this has been done, the Controller of Defence Accounts can 
remove his objection to the excesses. 
 

(Authority: Rule 120 of FR Pt. I Vol.I)

 (ग) आबंटनŌ के सबंंध म¤ Óयय पर नजर रखने के िलए रक्षा लेखा िनयंत्रक की क्या भिूमका ह?ै 

 (c) What is the role of the Controller of Defence Accounts (CDA) in watching 
expenditure against allotments?                                                               
(4 marks) 

 Ans. In order to help the controlling authorities to exercise proper control over 
expenditure against allotments, the Controllers of Defence Accounts will, 
excepting in the case of Military Engineering Service, render to the allottees 
monthly statements showing the serial numbers of claims admitted in audit and 
the amounts debited against the allotment by the 25th of the month following 
that to which they relate. In the case of Military Engineer Services, the 
instructions laid down in the Regulations for the MES will be followed. The 
Controlling officers will reconcile the figures made available by the spending 
officers with those intimated by the Controllers of Defence Accounts. The 
Officer in charge, EDP Centre, CDA (R&D) New Delhi will also furnish relevant 
extracts of compiled actuals from the printed All India Compilation for Service 
Heads in the third week after the end of the month to which the actuals relate 
to the administrative branches of Armed Forces Headquarters and the Ministry 
of Defence (Finance). Further Controllers of Defence Accounts are also 
entrusted with the duty of keeping a watch on the progress of expenditure 
against sanctioned allotments and to bring to the notice of the allottees and 
the immediate higher authorities cases in which the progress of expenditure is 
in the opinion of the Accounts authorities, abnormally heavy or unusually low. 



                                  Authority: - Rule 112 - 114 of FR Pt. Vol.I)

4.  िनÌनिलिखत के बीच क्या अतंर ह:ै-

What is the difference between the following:  

 (क) लेखा िटÈपिणयां (ऑÊजवेर्शन) और आपि°यां

 (a)  Observations and objections                                                                                (2 marks)

 Ans. 1. Instructions, enquiries are classified as observations in which money value 
need not be entered. Irregularities of the following nature are classified as 
objections in which money value should be quoted wherever feasible  

 

2. Demands for information not received, enquiries and remarks on doubtful 
points, remarks calling attention to minor errors of procedure, want to 
vouchers, etc. Over- payments and short recoveries, Stores issued in excess of 
prescribed scale, want of appropriation etc. 

 

(Authority: Para 706 & 707 of OM Part-II Vol.I)

 (ख) अनसुचूी III और दिैनक भगुतान शीट (डी.पी. शीट)

 (b) Schedule III and DP Sheet                    (2 
marks) 

 Ans. Schedule - III D.P. Sheets: 
 

1. The Schedule of monthly drawings is called Schedule III. D.P. Sheets serve 
as the authority for issuing cheques by "D" Section in which all bills passed for 
payment by the gazetted officers of an audit section will be entered with 
consecutive disbursement voucher numbers 

 

2. Prepared by "D" Section Prepared by Audit Sections 

 

3. Copy will be sent by "D"section to Accounts Section Should be returned to 
audit sections after reconciling with Schedule –III 

 



(Authority: Para 350 & 324 of OM Part-II Vol.I)

 (ग) िनयिमत वतेन िबल और अनपुरूक वतेन िबल

 (c) Regular Pay Bills and Supplementary Pay Bills                               (2 
marks) 

 Ans. Regular Pay Bills and Supplementary Pay Bills: 
 

1. Regular Pay Bills are preferred to draw monthly pay & allowances of an 
establishment. Supplementary Pay Bills are preferred for drawal of arrears of 
pay etc.  

 

2. Variation between the total of the present month pay bill and the previous 
month pay bill Should be reconciled. No such reconciliation is required. 

However, due- drawn may be necessary in cases of drawal of arrears of pay, 
etc. 

 

(Authority: Para 361 of OM Part-II Vol.I)
 

   



 (घ) ‘गैर अदायगी प्रमाणपत्र’ और ‘बेबाकी प्रमाणपत्र’

 (d) ‘Non-Payment Certificate’ and ‘No Demand Certificate’                                 (2 marks)

 Ans. Non Payment Certificate and No Demand Certificate 
  

1. Non Payment Certificate is meant to verify and certify that a cheque 
purported to have been lost has not been encashed by verification of debit 
scrolls received from banks. 
 

No Demand Certificate is meant to verify and certify that there is no amount 
outstanding as government dues against an individual in Government 
employment.  

 

2. Non Payment Certificates are issued by Accounts Section on receipt of 
acknowledgement of "Stop Order" from the bank concerned and indemnity 
bond from the individual concerned through the audit concerned wherever 
required.  
 

No Demand Certificates will be received in and dealt with by the audit section 
dealing with the pay accounts of the individuals concerned. 
 

(Authority: Para - 773 & 189 of OM Part-II Vol.I)

 

5.  िनÌनिलिखत पर िटÈपणी कर¤:-

Comment on the following: 

 (क) एक सरकारी कमर्चारी द्वारा अपने नाम पर अथवा अपने पिरवार के एक सदÖय के नाम चल संपि° का अजर्न।

 (a) Acquisition of movable property by a Government servant in his own name or in the 
name of a member of his family.                                                                             (2 
marks) 



 Ans. Within one month from the date of such transaction, the Government should 
report the same to the prescribed authority, if the value of such property 
exceeds twenty thousand rupees in the case of a Government servant holding 
any Group 'A' or Group 'B' post or fifteen thousand rupees in the case of a 
Government servant holding any Group 'C' or Group 'D' post. However, previous 
sanction of the prescribed authority should be obtained by Government servant, 
if any such transaction is with a person having official dealings with him. 

 

(Authority: Rule 18(3) of Central Civil Services (Conduct) Rules, 
1964) 

 (ख) एक सरकारी कमर्चारी द्वारा उन Óयिक्तयŌ स ेमÉुत पिरवहन का लाभ प्राĮ करना िजसके साथ उसका सरकारी 
लेनदने ह।ै  

 (b) Availing of free transport by a Government servant from persons with whom he/she 
has official dealings.                                (2 marks) 

 Ans. Availing of free transport by a Government servant from persons with whom 
he/she has official dealings would tantamount to receiving " Gifts" which a 
Government shall not accept as per Rule-13 of CCS (Conduct) Rules. 

 

(Authority: Rule 13(1) Central Civil Services (Conduct) Rules, 1964) 

   



 (ग) एक सरकारी कमर्चारी द्वारा उस सरकारी आवास को िकराए पर दनेा जो उस ेजारी िकया गया ह।ै 

 (c) Sub-letting of Government accommodation by a Government servant to whom it 
has been issued.                   (2 marks) 

 Ans. Save as otherwise provided in any other law for the time being in force, no 
government servant shall sub- let, lease or otherwise allow occupation by any 
other person of Government accommodation which has been allotted to him.
 

(Authority: Rule - 15 A of Central Civil Services (Conduct) Rules, 
1964)

 

 (घ) एक सरकारी कमर्चारी द्वारा ÖटाकŌ/शयेरŌ म¤ िनवशे करना।

 (d) Investment by a Government servant in stocks/shares.                           (2 marks)

 Ans. No Government servant is permitted to speculate in any stock, share or other 
investment. However occasional investments made through stock brokers or 
duly authorized and licensed persons or who have obtained a certificate of 
registration under the relevant law. However, frequent purchase or sale or 
both, of shares, securities or other investments shall be deemed to be 
speculation. 

(Authority: Rule 16(1) of Central Civil Services (Conduct) Rules, 
1964) 

6. (क) ‘प्रभािरत Óयय’ िकस ेकहते ह§? इस सबंंध म¤ क्या सवंधैािनक प्रावधान ह§?

 (a) What is ‘Charged Expenditure’? What is the constitutional provision in this 
regard? 

                                                                                         (4 marks) 

 Ans. Payments made 
in satisfaction of a  judgement,  decree  or  award  of  any  court or  

arbitral tribunal will be treated as expenditure ‘Charged’ on the consolidated 
fund 
of  India.  The character of the ‘Charged’ expenditure lies in the fact  that  th
e estimates 
relating  to such  expenditure  are  not  submitted  to  the  vote  of  the 



Parliament,  although  it  has  right  for discussion of such estimates. This is 
in accordance with Article 112(3)(f) of the constitution of India.   

 (ख) क¤ द्रीय प्रशासिनक अिधकरण म¤ एक मामले म¤ प्रितवाद करने म¤ रक्षा लेखा िवभाग के एक कायार्लय द्वारा Öटांप 
पत्र और िविवध ÓययŌ के िलए Ł. 500/- का Óयय िकया गया था। इस धनरािश को ‘प्रभािरत Óयय’ के łप म¤ 
वगीर्कृत िकया गया था। िटÈपणी कर¤।   

 (b) Rs. 500/- were incurred by a DAD office for stamp paper and legal expenses in 
defending a case in the Central Administrative Tribunal (CAT). This amount was 
classified as ‘Charged Expenditure’. Comment.     (4 marks) 

 Ans. Any expenditure incurred  by  the  Government  prior  to  the  announcemen
t  of  the    

decree/award, either on legal expenses or on stamp paper will not be treate
d as  ‘Charged’ for the reason that at the time of 
expenditure there is no judgement/ 
decree/award  and the  expenditure  cannot be held to have been incurred i
n satisfaction of a judgement. 
 

(Authority: Para‐32, 249 & 254 of Defence Accounts Code) 

7. (क) ‘जमा’ को पिरभािषत करɅ। क्या संिवतिरत नहीं िकए गए वेतन और भƣɉ को शीषर् ‘जमा’ मɅ 
रखा जा सकता है? िटÜपणी करɅ। 

 (a) Define ‘Deposits’. Can undisbursed Pay & Allowances be held under the head 
‘Deposits’?                                                                                      (4 
marks) 

 Ans. Sums which are clearly not due to the Government but are held in trust, or a
s a security 
for a specific  purpose  e.g.  for  the  fulfilment  of  a  contract,  will  be  cre
dited  to 
the  head ‘Deposits’ until repaid to or on accounts of the parties to whom th
ey belong,  when that Head will be correspondingly relieved.    

 (ख) ‘जमा’ शीषर् के अधीन एक त्रिुटपणूर् सकंलन का पनुसर्मायोजन िकस प्रकार िकया जाता ह?ै 



 (b) How an erroneous compilation under the head ‘Deposits’ be readjusted?        (4 
marks) 

 Ans. Erroneous Compilations made under any of the ‘Deposits’ heads should be re
adjusted by deduct entry and not by a fresh debit or credit.  

 

 (Authority: Para‐197 & 200 of Defence Accounts Code) 

8. (क) उन दो लघ ुदडंŌ का नाम बताए ंिजसम¤ समग्र łप स ेजांच अिनवायर् ह।ै

 (a) Name two Minor Penalties in which full-fledged inquiry is obligatory.    (4 marks)

 Ans. (i) where it is proposed to withhold increments of pay and such withholding 
of               increments   is  likely  to  affect  adversely  the  amount  of  pen
sion  payable  to the   Govt.  Servant;  or   

 

(ii) where the proposal is to withhold increments of pay for a period exceedi
ng three      years; or   

      

(iii)  where  the  proposal  is  to  withhold  increments  of  pay  with  cumula
tive  effect  for  any period.  

 (ख) एक ही कायार्लय म¤ कायर्रत दो सरकारी कमर्चािरयŌ ने एक दसूरे के िवŁद्ध िशकायत की थी। अनशुासिनक 
प्रािधकारी ने दोनŌ कमर्चािरयŌ के िवŁद्ध िवभागीय कायर्वाही आरÌभ की। क्या एक संयकु्त कायर्वाही म¤ अिभयकु्त 
और अिभयोक्ता के आचरण की जांच करना िविधक łप स ेअनमुÂय ह?ै िटÈपणी कर¤। 

 (b) Two Government employees working in the same office made complaints against 
each other. The disciplinary authority initiated departmental proceedings against 
both the employees. Is it legally permissible to enquire into the conduct of the 
accused and the accuser in one joint proceeding? Comment.  
(4 marks) 



 Ans. Cross  complaints  arising  out  of  the  same  or  connected  incident  or  tra
nsaction    are  not  uncommon and occur  frequently in criminal cases. The 
Code of Criminal         Procedure is silent with 
regard  to  the procedure to  be adopted in  such  cases. The 
general  principle as  laid  down  by  the Courts is that accused in cross case
s should be tried separately and that both the  trials  should  be  held  simult
aneously or in quick     succession  so as  to  avoid  conflicting  findings  and
 different  appraisal of the same  

evidence. On the analogy of the criminal law practice and procedure, a joint 
proceeding 
against  the  accused  and  accuser  is  an irregularity which should be avoid
ed.   

 

                             (Authority: Rule‐16 & 18 CCS CCA Rules) 

9.  िनÌनिलिखत पर सिंक्षĮ िटÈपणी िलख¤:-

Write short notes on the following: 

 (क) मखु्य लेखांकन प्रािधकारी 

 (a)  Chief Accounting Authority                                                                                   (4 
marks) 

 Ans. Consequent  on  the  departmentalization  of accounts  in  the Ministry  of D
efence,      Defence Secretary   is   the  Chief  Accounting Authority. This res
ponsibility is discharged 
by   him  through  and  with  assistance  of  FA  (DS)  who  function  for    a
nd  on       behalf  of  the  Chief  Accounting Authority.  

 

 (ख) प्रधान लेखा अिधकारी 

 (b) Principal Accounts Officer                                             (4
marks) 



 Ans. CGDA is the Principal Accounts Officer for the Civil Estimates of the Ministry 
of Defence. He is the HoD and functions on behalf of the FA(DS) in all matte
rs affecting Internal     Audit and Accounting in respect of expenditure pertai
ning to the “Defence Services        (including Border Roads, Coast Guard & C
SD). CGDA prepares an “Annual Consolidated Balanced Accounts of Defence 
Services Receipts  and  Charges  and  sends  them  to     DGADS,  who,  afte
r  check, endorses  his  Audit  Certificate  thereon  and  passes  it  onto the 
C&AG. CGDA prepares certain subsidiary statements in connection with the 
Appropriation Accounts as prescribed in Defence Audit Code and submits the 
same to the FA(DS). He also renders an Annual Audit Certificate 
on the accounts of the Defence Services  to the FA(DS).  
 

                                        (Authority: Para‐2 OM‐I(b) Para‐21 OM‐I) 

   



10.  उन ठेकŌ को िकए जाने के िलए सामाÆय िसद्धांतŌ का िववरण प्रÖततु कर¤ जहां लोक िनिध स ेÓयय िनिहत ह।ै

  Outline the general principles for entering into the contracts involving expenditure 
from public funds.                                                                                               (8 
marks) 

 Ans. The following general principles have been laid for the guidance of authoritie
s, which    have to enter 
into contracts or agreements involving expenditure from Public Fund: 

         

(a)The terms of a contract must be precise and definite and there must be n
o room  for ambiguity  or misconstruction therein.   

 

(b)As  far  as  possible,  legal  and  financial  advice  should  taken  in  the  
drafting  of Contracts  and  before they are finally entered into.  

 

(c)Standard  forms  of  contracts  should  be adopted, wherever  possible,  t
he  terms    to be subject  to adequate prior scrutiny.  

 

(d)The terms of a contract one entered into should not be materially varied 
without the previous 
consent of the authority competent  to enter into  the contract as so varied. 
  

 

(e)No  contract  involving  an  uncertain  or  indefinite  liability  or  any  cond
ition  of     an unusual  character  should  be  entered  into  without  the  pre
vious  consent  of  the competent  financial  authority.  

 

(f)Whenever  practicable  and  advantageous,  contracts  should  be  placed  
only  after 
tenders  have  been  openly  invited  and  in  cases  where  the  lowest  tend
er  is  not  accepted,  reasons  should be recorded.  

 



(g)In  selecting  the  tender  to  be  accepted  the  financial  status  of the  i
ndividuals   and firms  tendering must be taken in to consideration in additio
n to all other relevant    factors.    

 

(h)Even in cases where a  formal  written contract is not made, no order  for
 supplies    etc. should  be placed without at least a written agreement as to 
the price.  

 

(i)Provision  must  be  made  in  contracts  for  safeguarding  Government  p
roperty      entrusted  to  contractor.  

 

(Authority: Para‐231 of FR –I, Vol‐I) 

 

   



11. (क) एक टाÖक फोसर् के कमांिडंग अफसर ने वतेन लेखा अिधकारी (ग्रेफ) से यह िनवेदन िकया ह ैिक व ेयह सलाह 
प्रदान कर¤ िक एक नया अग्रदाय लेखा िकस प्रकार खोला जाए। िटÈपणी कर¤।  

 (a) A Commanding Officer (CO) of Task Force has requested PAO (GREF) to advise 
him how to open a new imprest account. Comment.          
(2 marks) 

 Ans. For  opening  of  a  new  Imprest  Account  for  Task  Force,  first  of  all  sa
nction  of   Chief  Engineer/DGBR is required to  obtained. After obtaining th
e sanction,  forward a  statement  of case  (SOC) to PAO (GREF), alongwith i
nk  signed copy of the sanction.  

 

The imprest no. will be allotted by PAO(GREF) and intimated to the unit. Sim
ultaneously a cash requisition book will be issued  for drawal of cash  from c
ash assignment. The     ceiling monetary  limit  will  be  notified  in  the  imp
  rest  sanctioning  letter  itself  by  Chief Engineer/DGBR as the as may  be. 
CML up to Rs. 2,000/‐ or up to 10 days will be  

sanctioned by Chief Engineer and CML exceeding Rs. 2,000/‐ and beyond 10
 days will be sanctioned by the DGBR.  

(Authority: Addenda VIII to OM‐XIII) 

 (ख) रक्षा लेखा प्रधान िनयंत्रक (सी.स.) के मखु्य कायार्लय म¤ यात्रा भ°ा के अिग्रमŌ के समायोजन का अनवुीक्षण 
(मॉिनटिरंग) िकस प्रकार िकया जाता ह?ै 

 (b) How adjustment of advances of Travelling Allowance is monitored in the main 
office of PCDA (BR).                                                                                                               (2 
marks) 



 Ans. The adjustment of advances of  travelling allowance is monitored in  the  PC
DA  office in  the following manner.  
 

1. All advances of travelling allowances are entered in the demand regist
er at the    time of payment  maintained in the concerned section of P
CDA (BR) office.  
 

2. All  advances  of  travelling  allowances,  which  are  communicated  
by  another  Audit officer through LPC or IAFA‐
524, are also entered in the demand register.  
  

3. To ensure this being done, all LPCs received in the office from other a
udit           officers, in which  advances  of  travelling  allowances  are
  recorded,  are           invariably  sent  to  the  concerned  section by
 other sections who receives.   
 

4. The LPC are returned to the section concerned after note.  
 

5. Advances  of  travelling  allowances  are  adjusted  by  the  submissio
n  of  bills  on completion of the journey or tour; such bills are invaria
bly be called if not       received within a reasonable time.  
 

(Authority: Para 27 of OM‐XIII) 

   



 (ग) ग्रेफ कमर्चािरयŌ के राशन भ°Ō के दावŌ की लखेापरीक्षा करते समय िकन िबÆदओु ंको दखेा जाता ह?ै

 (c) What are the points to be seen while auditing the ration allowance claims of GREF 
Personnel?                                                                                                 (2 
marks) 

 Ans. While auditing the ration allowance claims of GREF personals following points 
are           required  to be  seen:‐  

1. The  ration  allowance  is  admitted  with  reference  to  authorized  str
ength  of  HQrs. DGBR and a certificate to this effect is enclosed with t
he claim. 
  

2. The  last  charge  is  linked  to  see  that  the  allowance  has  been  a
uthorized   to  the individual who have drawn last month.  
 

3. Do Pt.‐
II  orders  are  linked  whenever  any  omission  or  new  names  appe
ar  in  the nominal roll.  
   

4. Ration Allowance is not be allowed to the individuals who are on temp
orary duty.   

5. For any arrears on account of enhanced rate the last nominal rolls is ch
ecked     before  admitting the arrears. 
 

6. The ration allowance claims of all the officers/staff should be audited a
nd           authorized in one batch to enable the HQrs. DGBR to make 
payment on a           suitable date to all the  eligible members.  
   

7. In addition to the regular strength, the ration allowance claims of the s
taff         attached to  HQrs.  DGBR can be allowed  provided  they  ar
e  otherwise  eligible.  It should be restricted up 
to 6 months continuously.  
 

 

(Authority: Para‐42 of OM‐XIII) 

 (घ) ए.ए.ओ. (भडंार) एक िबल के सबंंध म¤ दोहरे भगुतान को िकस प्रकार रोक सकता ह?ै 

 (d) How AAO (Stores) can prevent double payments against a bill?                        (2 
marks) 

 Ans. The AAO(Stores) is required to follow the following procedure to prevent doub
le           payments:‐   

    



1. All supply orders, transport indents and local purchase vouchers supporting
 the bill,  although they are marked as “original” should be verified in full w
ith  the entries in    the   register  of  payments  to  local  purchase  contra
ctors  to  ensure  that  a        previous  payment in respect of the same bill
, supply order, etc. has not been made. For this  purpose,  the  register  wi
ll  be  regarded  as  the  sole  authentic  record    and  should  be kept und
er lock and key when not in use; 
 
 
 
 

2. The  AAO  (Stores)  will  ensure  that  the  initial  verification  by  the  audi
tor  should  be checked by another auditor in  full by a system of rotation. 
The vouchers  should  be suitably enfaced under their dated signature by b
oth the auditor and the checker as “verified  with  register  of  payment  to
  the  local  purchase  contractors”           respectively. They will also endor
se a certificate to this effect on the bill. 
  

3. The  AAO(Stores)  will  ensure  that  all  vouchers  for  which  payment  is 
authorized should be enfaced by the auditor who passed the bills initially, a
nd the work will be  subject to a cent percent verification by the clerk who 
is in charge of preparation of   the daily payment sheets of the section as a
 whole. 
  

4. He  will  also  ensure  that  the  auditor  will  also  enter  on  the  body  of  
bill,        below  the payment endorsement, under his dated initials, the tot
al no. of voucher     (in   figures  as  well as in words) for which payment is
 authorized.  
 

5. The  page  no.  of  particular  volume  of  register  of  payments  to  local  
purchase  contractors  in  which  the  voucher  has  been  posted  while  p
assing  bill  will  also  be noted  by the auditors concerned.  
 

6. The auditor will then pass on the bill without detaching the supporting vou
chers to    the  clerk  preparing the daily payment sheets.  

 

(Authority: Para 516 of OM‐II, Vol‐I) 

 

12.  िनÌनिलिखत िकÆहीं चार के बीच अतंर बताए:ं-

Distinguish between any FOUR of the following:                                   (2x4 = 8 Marks)

 (i) राजÖव Óयय और पूजंीगत Óयय 



Revenue Expenditure and Capital Expenditure

 Ans. Revenue Expenditure constitutes all 'running' or 'operating' expenses for the 
maintenance of the establishment and assets. Capital expenditure is incurred 
on the 'creation' or 'acquisition' of permanent assets like land, building, 
machinery, equipment etc.   

  

 (ii) द°मत (वोटेड) Óयय और प्रभािरत Óयय

Voted Expenditure and Charged Expenditure  

 Ans. Constitution provides that every  expenditure shall be incurred from the 
Consolidated Fund of India so authorized through a vote of Parliament. On the 
other hand, certain categories of expenditure, which are not subject to vote by 
Parliament but charged to the Consolidated Fund, such as those on account of 
the salary and office expenses of the President, judges of the Supreme Court, 
C&AG and payment made in satisfaction of a judgement decree or award of 
any court fall in the category of the charged expenditure. 

 

   



 (iii) केÆद्रीकृत और Öथानीय िनयंत्रण शीषर् 

Centrally and Locally Controlled Heads 

  Expenditure on the pay and allowances of the Armed Forces represent 
obligatory charges as their strength and composition is as per policy of the 
MoD. Such funds are centrally retained in the Armed Forces Headquarters and 
no distribution to the subordinate authorities is made. On the other hand, 
expenditure on payments to civilians, transportation, stores, works etc. Is 
susceptible to control against provision made to authorities subordinate to the 
Government and such heads are called locally controlled heads. 

 

 (iv) सहायता अनदुान और सहाियकी 

Grants-in-Aid and Subsidy  

 Ans. Grants-in-Aid  is a financial assistance granted by the Central Govt. to the 
State Govt. or Institutions or individuals for specific purposes subject to 
fulfilment of certain conditions. Subsidy is a sum of money from public funds 
to help an industry or business to keep price of a commodity or service low in 
the public interest. 

 

 (v) िव° िवधयेक और िविनयोजन िवधयेक 

Finance Bill and Appropriation Bill 

 Ans. A Finance Bill is a money bill containing the proposals of the imposition, 
abolition, remission, alteration or regulation of taxes in the Budget. An 
Appropriation Bill seeks Parliament's approval to the withdrawal from the 
Consolidated Fund of the amounts voted and amounts required to meet 
expenditure on various programs and plans.  

 (vi) वारंटी और गारंटी 

Warranty and Guarantee 

 Ans. Warranty is a written undertaking issued to the purchaser of an article by its 
manufacturer promising to repair or replace it if necessary within a specified 
period. This service is usually rendered through the supplier/contractor. 

 



Guarantee is a formal assurance given by the supplier/contractor that certain 
conditions usually relating to the repair or maintenance will be fulfilled during 
the specified period at his own cost. 

13. (क) वाय ुसनेा के अफसरŌ और वाय ुसिैनकŌ के वतेन लेखŌ के अनरुक्षण के िलए कौन प्रािधकारी उ°रदायी ह?ै

 (a) Which authority is responsible for the maintenance of the pay accounts of officers 
and airmen of the Air Force?                                                                                         (2 
Marks) 

 Ans. (a) Air Force Central Accounts Office, New Delhi  

(Auth:  Note 1 below Para 3 of OM Part I) 

 
   



 (ख) रक्षा सवेाओ ंके िविनयोजन लखे ेको तैयार करने के िलए कौन उ°रदायी ह ैऔर इÆह¤ िकसको पे्रिषत िकया 
जाता ह?ै 

 (b) Who is responsible for the preparation of the Appropriation Accounts of the 
Defence Services, and to whom are they rendered?                                                            (2 
Marks) 

 Ans. The   Secretary   (Def   Fin)   Financial   Adviser,   MoD    is   responsible  
for   the preparation of the Appropriation Accounts of the Defence Services 
and for their submission  to  the  Comptroller  and  Auditor  General  of  India  
and  the  Director General of Audit, Defence Services.  

(Auth:  Para 532 of Defence Audit Code)

 (ग) एक उसी वषर् म¤ अधीनÖथ लेखा सवेा परीक्षा उ°ीणर् करने वाले Óयिक्तयŌ के बीच अनभुाग अिधकािरयŌ के 
रोÖटर स ेसंबंिधत वरीयता का िनधार्रण िकस प्रकार िकया जाता ह?ै 

 (c) Among individuals passing the S.A.S. examination in the same year, how is the 
relative seniority in the roster of Section Officers determined?  
(4 Marks) 

 Ans. The relative seniority in the Roster of Section Officers (Accounts) as between 
individuals passing the same SAS examination will be determined with 
reference to the date of confirmation in the Auditors' grade, or if these dates 
are the same, with reference to their dates of appointment as Auditors, and 
if these dates also happen to be the same, the with reference to their dates 
of birth, the older in age being treated as senior. 

 (Auth: Para 92 of OM Pt. I)

14. (क) रक्षा लेखा िवभाग म¤ एक अनभुाग अिधकारी ‘क’ को उस Öटेशन ‘एक्स’ म¤ तैनात िकया गया था जहाँ उसकी 
सतंान के िलए अपिेक्षत Öतर का कोई िवद्यालय नहीं था। तदनसुार, वह सतंान िशक्षा भ°ा आहिरत कर रहा 
था। Öटेशन ‘एक्स’ से उसका Öथानांतरण Öटेशन ‘वाई’ म¤ कर िदया जाता ह ैजहाँ अपिेक्षत Öतर के िवद्यालय 
उपलÊध ह§, िकÆत ुसतंान उसी िवद्यालय म¤ अÅययन करना जारी रखता ह ैजहाँ वह पहले ही अÅययन कर रहा 
था। नए Öटेशन पर ‘क’ के सतंान िशक्षा भ°ा की हकदारी पर िटÈपणी कर¤।  

 (a) ‘A’, a Section Officer in DAD, was posted at station X where there were no schools 
of the requisite standard for his child. He was accordingly drawing Children 
Education Allowance. From Station X he is transferred to Station Y where schools 
of the requisite standard are available, but the child continues to study in the 
school where he was already studying. Comment on A’s entitlement to CEA at the 
new station.       

                                                                                                                        (4 Marks) 



 Ans. Since  the  Section  Officer  was  in  receipt  of  CEA  at  Station  X,  he  shall  
remain eligible  for  such  allowance  at  the  new  station  also,  so  long  as  
the  child continues to study in the same school.  

 

(Auth: Para 149 of OM Pt. I) 

   



 (ख) एक क¤ द्रीय सरकारी कमर्चारी जो अÆय िवभाग म¤ Öथायी पद धारण कर रहा था, वह रक्षा लेखा िवभाग म¤ एक 
लेखापरीक्षक के łप म¤ िनयकु्त होता ह।ै क्या नए पद म¤ उसके िलए Öथायीकरण िकया जाना अपिेक्षत ह?ै अपने 
उ°र के समथर्न म¤ कारणŌ और प्रािधकार को द¤।  

 (b) A Central Government employee, who was holding a substantive post in another 
department, is appointed as Auditor in the DAD. Is it necessary for him to be 
confirmed in the new post? Give reasons and authority in support of your answer.

                                                                                                                                    (4 
Marks) 

 Ans. If  a  Central  Government  employee  is  appointed to  another  post  by  
direct recruitment  either  in  the  same  department  or  a  different  
department,  it  will  be necessary to consider him for confirmation in the 
new post to which he has been appointed  by  direct  recruitment,  
irrespective  of  the  fact  that  the  officer  was holding  the  earlier  post  
on  a  substantive  basis.    Confirmation  in  the  new  entry grade  becomes  
necessary  because  the  new  post may  not  be  in the  same line  or 
discipline as  the  old  post  in  which  he  has  been confirmed, and  the  
fact  that  he was considered suitable for continuance in the old post would 
not automatically make  him  suitable  for  continuance  or  confirmation  in  
the  new  post,  the  job requirements of which may be quite different from 
those of the old post.  Hence in the instant case, confirmation in the new 
post will be necessary.  

 

(Auth: Para 134 OM Pt.I) 

15. (क) एक सवेा रसीद को िहसाब म¤ िकस प्रकार िलया जाएगा िजसके िलए सपंणूर् Êयौरे नहीं िदए गए ह§?

 (a) How will a service receipt for which full particulars are not given be accounted 
for? 

                                                                                                                        (4 marks) 

 Ans. A  service  receipt  for  which  full  particulars  are  not  given  must  not  be  
taken  to the  head  'Suspense  Account'  but  should  be  credited to  the  
Minor  Head  'Other Receipts'  under  the  Revenue  Head  to  which  it  
appears  to  belong,  pending eventual transfer to the credit of a proper head 
on receipt of detailed particulars. 

 (Auth: Para 46 of Defence Account Code)



 (ख) भारतीय वाय ुसेना के एक हवाई अड्डे का उपयोग िसिवल हवाई जहाज द्वारा िकया जाता ह।ै िसिवल एिवएशन 
िवभाग स ेक्या प्रभार, यिद कोई हो, वसलूी योग्य ह?ै अपने उ°र के समथर्न म¤ कारणŌ को द¤। 

 (b) An aerodrome of the Indian Air Force is used by Civil Aircraft. What charges, if 
any, are recoverable from Civil Aviation Department? Give reasons in support of 
your answer.                                                                                                                       (4 
marks) 

 Ans. As  per  Note  2  below  Para  62  of  the  Defence  Account Code,  the  
Defence Services  shall  not  charge  the  Civil  Aviation  Department  for  the  
use  of  the aerodromes of the India Air Force by the Civil aircraft.  

(Auth: Note 2 under Para 62 of Defence Account Code) 

16. (क) ‘औिचÂय लेखापरीक्षा’ स ेक्या अथर् ह?ै

 (a) What is meant by ‘Propriety Audit’?                                                                     (2 
marks) 

 Ans.  It  is  an  essential  function  of  audit  to  bring  to  light  not  only  cases  
of  clear irregularly  but  also  every  matter  which,  in  its  judgement,  
appears  to  involve improper  expenditure  or  waste  of  public  money  or  
stores,  even  though  the accounts themselves  may be in order and no 
obvious irregularity has  occurred.  It is thus not sufficient to see that sundry 
rules or orders of competent authority have been observed.  It is of equal 
importance to see that the broad principles of orthodox finance are borne  in 
mind not only by  disbursing officers but also  by sanctioning  authorities.  
Audit  conducted  on  these lines  is  referred  to  as 'Propriety Audit'.  
 

(Auth: Para 38 of Defence Audit Code) 

 (ख) क्या एक क¤ द्रीय सरकारी कमर्चारी िनलंबन की अविध के दौरान छुट्टी यात्रा िरयायत का लाभ उठा सकता ह?ै

 (b) Can a Central Government servant avail of Leave Travel Concession during 
the period of suspension?  
(2 marks) 

 Ans. A  Government  servant  under  suspension cannot  avail  of  LTC  as  he 
cannot  get any  leave,  including  casual  leave,  during  the  period  of  
suspension.    As  he continues  to  be  in  service  during  the  period  of  
suspension,  members  of  his family are entitled to LTC.  
 



(Auth: DG P&T Letter No.26/1/74-PAP dt.3.2.77, reproduced in 
Annexure'B' of OM Pt I) 

 (ग) एक आरोिपत सरकारी कमर्चारी जांच अिधकारी के समक्ष अपने मामले को रखने के िलए कब एक वकील 
की सवेाओ ंका उपयोग कर सकता ह?ै  

 (c) When can a charged Government servant utilize the services of a lawyer to present 
his case before the Inquiry Officer?              (2 
marks) 

 Ans. A Government servant may present his case before the Inquiry officer with 
the assistance  of  any  other  Government  servant  or  retired  Government  
servant.    He may not engage a legal practitioner for the purpose  unless 
the person nominated by  the  Disciplinary  Authority  is  a  legal  practitioner  
or  unless  the  Disciplinary Authority, having regard to the circumstances of 
the case, so permits.  

(Auth: Para 329 OM Part I) 

 (घ) िकस अविध के भीतर एक गोपनीय िरपोटर् म¤ िनिहत प्रितकूल अËयिुक्त को िरपोटर् िकए गए कािमर्क को बताया 
जाना चािहए और प्रितकूल अËयिुक्त के िवŁद्ध अËयावदेन दनेे के िलए िकतना समय अनमुÂय ह?ै 

 (d) Within what time should an adverse remark in a confidential report be 
communicated to the official reported upon, and what is the time allowed for 
representing against the adverse remark?  
(2 marks) 

 Ans. Adverse remarks in a confidential report are required to be communicated to 
the individual  concerned,  as  far  as  possible,  within  one  month  from  
the  date  of acceptance.    Representation against adverse  remarks   should  
made  within  one month of the date of communication.                    

                                                        (Auth: Para 202&203 OM Part I)
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(Óयावहािरक - पुÖतकŌ की सहायता के) 
 

SUBJECT: PAPER IV – SERVICE REGULATIONS  
(PRACTICAL – WITH BOOKS) 

समय/Time 3 घटें/Hours                   अिधकतम अकं/Max. Marks. 100 
 

िटÈपिणयां/Notes : 
 

1. सभी अËयिथर्यŌ के िलए भाग-I और भाग-II अिनवायर् ह§। भाग-III म¤ अËयथीर् उप-भाग (क), (ख), (ग) अथवा (घ) से  
  केवल एक का चयन कर उसे हल कर¤ िजसके िलए अनमुित प्रदान की गई ह।ै  
  Section-I and Section-II are compulsory for all candidates.  In Section-III, candidates may opt and  
  attempt any one from Sub-Section (A), (B), (C) or (D) for which permission is granted. 
 

2. भाग-III के उप-भाग म¤ िदए गए प्रĳŌ के उ°र अलग उ°र पिुÖतका म¤ िलख ेजाने चािहएं, जबिक भाग-I तथा भाग-II के  
  उ°र केवल एक उ°र पिुÖतका म¤ िलख ेजाने चािहएं। 
  Answers to question under Sub-Sections of Section-III should be written in separate answer book  
  while answer to Section-I and Section-II shall be written in one answer book only. 
 

3. कुल िमलाकर अËयिथर्यŌ द्वारा 11 प्रĳŌ को हल करना ह:ै भाग-I से 6 प्रĳŌ म¤ से 4 प्रĳ, भाग-II से 5 प्रĳŌ म¤ से 3 प्रĳ और  
  भाग-III से 6 प्रĳŌ म¤ से 4 प्रĳŌ को। 
  In all, candidates are to attempt 11 questions: 4 questions out of 6 questions from Section-I,  3  
  questions out of 5 questions from Section-II and 4 questions out of 6 questions from Section-III. 
 

4. भाग-I म¤ प्रÂयेक प्रĳ 9 अंकŌ का ह ैऔर भाग-II का प्रÂयेक प्रĳ 8 अंकŌ का ह।ै भाग-III म¤ प्रÂयेक प्रĳ 10 अकंŌ का ह।ै 
  Each question in Section-I carries 9 marks and that of each question of Section-II carries 8 marks.  
  In Section-III, each question carries 10 marks. 
 

5. उ°र के समथर्न म¤ कारणŌ को अवÔय ही िदया जाना चािहए। उ°र के समथर्न म¤ प्रािधकार को अवÔय ही उद्धतृ करना चािहए। 
  Reasons must be given in support of the answers. Authority must be quoted in support of the answers. 
 

6. प्रĳŌ के सभी खंडŌ का उ°र केवल एक ही Öथान पर िदया जाना चािहए। 
  Answers to all parts of questions should be written in one place only. 
 



7. भाग/उप-भाग का उÐलेख समिुचत रीित से िकया जाना चािहए। 
  Indication of Section/Sub-Section shall appropriately be made. 
  
    

भाग-I 
SECTION-I 

[वेतन एवं भ°े (िसिवल)]
[Pay & Allowances (Civil)] 

(सभी के िलए)
(Common to All) 

 

 िनÌनिलिखत प्रĳŌ का उ°र दीिजए: 

Answer the following questions:                                       

1. (क) उन मामलŌ म¤ भी जहाँ अिधप्रािĮ का प्राक्किलत मÐूय Łपये प¸चीस लाख से अिधक ह ैवहाँ वे कौन सी 
पिरिÖथितयां ह§ िजनके अधीन खरीद सीिमत ट¤डर पछूताछ के माÅयम से की जा सकती ह?ै  

 (a) What are the circumstances under which purchase may be made through limited 
tender enquiry even where the estimated value of the procurement is more than Rs. 
Twenty-five lakh?                                                                                                  (3 Marks)

Ans.  Purchase through Limited Tender Enquiry may be adopted even where the estimated 

value of  the procurement  is more  than Rupees Twenty‐five Lakhs,  in  the  following 

circumstances. 

(a)  The  competent  authority  in  the  Ministry  or  Department  certifies  that  the 

demand  is  urgent  and  any  additional  expenditure  involved  by  not  procuring 

through advertised tender enquiry is justified in view of urgency. The Ministry 

or Department should also put on record the nature of the urgency and reasons 

why the procurement could not be anticipated. 

(b)  There  are  sufficient  reasons,  to  be  recorded  in  writing  by  the  competent 

authority,  indicating that it will not be in public interest to procure the goods 

through advertised tender enquiry. 

(c)   The  sources  of  supply  are  definitely  known  and  possibility  of  fresh  source(s) 

beyond those being tapped, is remote. 

            (Authority: GFR 2005‐Rule‐151)



 (ख) बोली जमानत जमा (बयाना) िकसे कहत ेह§? बयाना की सामाÆयतः क्या दर होनी चािहए? 

 (b) What is Bid Security (Earnest Money)? What should ordinarily be the rate of 
Earnest Money?                                                                                                                  (3 
Marks) 

Ans.  To safeguard against a bidder’s withdrawing or altering its bid during the bid validity 

period in the case of advertised or limited tender enquiry, Bid Security (also known as 

Earnest Money) is to be obtained from the bidders except those who are registered 

with the Central Purchase Organization, National Small Industries Corporation (NSIC) 

or the concerned Ministry or Department. 

  Amount of bid security should ordinarily range between two percent to five 

percent of the estimated value of the goods to be procured. 

                            (Authority:  GFR  2005‐  Rule‐

157) 

 (ग) वे कौन सी पिरिÖथितयाँ ह§ िजनके अधीन एकल ट¤डर पछूताछ को अपनाया जा सकता ह?ै 

 (c) What are the circumstances under which Single Tender Enquiry may be resorted 
to? 

                                                                                                                               (3 
Marks) 

Ans.  Procurement from a single source may be resorted to in the following circumstances:

(i)   It  is  in the knowledge of the user department that only a particular  firm is the 

manufacturer of the required goods. 

(ii)  In a case of emergency, the required goods are necessarily to be purchased from 

a  particular  source  and  the  reason  for  such  decision  is  to  be  recorded  and 

approval of competent authority obtained. 

(iii)  For standardization of machinery or spare parts to be compatible to the existing 

sets of equipment (on the advice of a competent technical expert and approved 



by the competent authority), the required item is to be purchased only from a 

selected firm. 

                                           (Authority:  GFR  2005‐Rule‐

154) 

 

2. (क) क्या एक सरकारी कमर्चारी एक से अिधक प्रािधकृत िचिकÂसा पिरचारक रख सकता ह?ै यिद हां तो िकन 
पिरिÖथितयŌ म¤? 

 (a) Can a government servant have more than one Authorized Medical Attendants? If 
yes, under what circumstances?                                                                          (3 Marks)

Ans.  A Government  servant  if  he  so  desires, may  opt  for  a  second AMA particularly  in 

respect of diseases pertaining to women and children. He may also be given an option 

to change his AMA if he considers it necessary, but at no time can he have more than 

two AMA. 

    (Authority: CSMA Rules: Rule‐2 Govt. of India Decision‐3(v)

 

 (ख) भारत से बाहर िचिकÂसा को प्रािधकृत करने के िलए केÆद्र सरकार की Öथायी सिमित का क्या गठन होना चािहए?

 (b) What should be the constitution of standing committee of central government for 
authorizing treatment outside India?                                                                 (3 Marks)

Ans.  Standing committee consist of‐

(a) The DG health services in Min. of Health 

(b) The DG of Armed Forces Medical Services. 

(c) The DG of Indian Council of Medical Research 

(d) The joint secretary Min. of Health and family affair. 

                  (Authority: CSMA Rules: Rule‐11(5) 

) 
 

 (ग) िकन पिरिÖथितयŌ म¤ एक िचिकÂसा अिधकारी Öवंय का प्रािधकृत िचिकÂसा पिरचारक हो सकता ह?ै



 (c) Under what condition can a medical officer be his own AMA?                       (3 Marks)

Ans.  It  has  been  decided  that  medical  officer  under  the  employ  of  a  department  and 

declared as AMA for its staff and families stationed at a particular place can be treated 

as AMA for himself and his family members only in such station where there is one 

and only one AMA. 

          (Authority: CSMA Rules: Rule‐2(8) )
 

3. (क) िनरÆतर छुट्टी की अिधकतम अविध िकतनी ह ैिजसका उपयोग िकसी सरकारी कमर्चारी द्वारा िकया जा सकता ह?ै

 (a) What is the maximum amount of continuous leave that can be availed by any  
government servant?                                                                                            (3 
Marks)  

Ans.  Unless  the  President,  in  view  of  exceptional  circumstances  of  the  case  otherwise 

determines,  No  Government  servant  shall  be  granted  leave  of  any  kind  for  a 

continuous period exceeding five years. 

           (Authority: FR SR  Part‐III leave Rule‐12)

 

 (ख) वे िवशेष पिरिÖथितयां क्या ह§ िजनके अधीन एक सरकारी कमर्चारी (सैÆय अफसर से िभÆन) को असाधारण छुट्टी 
प्रदान की जा सकती ह?ै 

 (b) What are the special circumstances under which a government servant (other than 
military officer) can be granted Extraordinary leave?       (3 
Marks) 

Ans.  The circumstances are‐

(a) When No other leave is admissible 

(b) When other leave is admissible but the Government servant applies in  writing for 

grant of extraordinary leave. 

                    (Authority:  FR SR    Part‐III  leave Rule‐

32) 

 



 (ग) एक सरकारी कमर्चारी द्वारा परूी की जानी वाली वे शत¦ क्या ह§ िजसन ेअÅययनाथर् छुट्टी के िलए अËयावेदन िदया 
ह?ै 

 (c) What are the conditions to be fulfilled by a government servant who has applied for 
study leave?                         (3 
Marks) 

Ans.  Study leave may be granted to government servant –

1. Who has satisfactorily completed period of probation and has rendered not  less 
than five years regular continuous service including the period of probation under 
the government. 

2. Who is not due to reach the age of superannuation from the Government service 
within three years from the date on which he is expected to return to duty after 
the expiry of the leave. 

3. Who execute a bond laid down in rule 53(4) undertaking to serve the Government 
for a period of three years after expiry of the leave. 

(Authority: FR SR  Part‐III leave Rule‐50(5) )

 

4. (क) क्या िनÌनिलिखत के दौरान छुट्टी यात्रा िरयायत का उपभोग िकया जा सकता ह:ै- 

1. मातÂृव छुट्टी 

2. अÅययनाथर् छुट्टी 

3. िशश ुदखेभाल छुट्टी 

 (a) Can LTC be availed during:-

1. Maternity Leave 

2. Study Leave 

3. Child care leave            (3 
Marks) 

Ans.  1. Yes 

2. Yes 



3. No 

  (Authority: CCS LTC Rules –Rule‐7, Rule‐7‐GID(17),Rule‐7‐GID(17))

 

 (ख) सरकारी कमर्चािरयŌ की िकन तीन ®ेिणयŌ के िलए छुट्टी यात्रा िरयायत उपलÊध नहीं ह?ै  

 (b) LTC is not available to which three categories of government servant?      (3
Marks) 

Ans.  LTC not admissible to –

1. Government  servant  whose  spouse  are  employed  in  railways  or  national 
airlines. (Authority:  CCS LTC Rule‐1‐GID)) 
2. A  Government  servant  under  suspension,  however  his  family  can  the 
concession. (Authority:  CCS LTC Rule‐7‐GID(20) ) 
3. Government  servant  who  proceeds  on  leave  but  resigns  his  post  without 
returning to duty.(Authority:  CCS LTC Rule‐7‐GID(2) 

 (ग) क्या छुट्टी यात्रा िरयायत के उĥÔेय के िलए एक बार घोिषत गहृ नगर को पिरवितर्त िकया जा सकता ह?ै   

 (c) Can hometown as once declared for the purpose of grant of LTC be changed?

                                                                                                         (3 
Marks) 

Ans.  The home town once declared and accepted by the controlling officer shall .

be treated as final. In exceptional circumstance the HOD or if the Government servant 

himself  is  HOD,  the  administrative  Ministry  may  authorize  a  change  in  such 

declaration, provided that such a change shall not be made more than once during 

the service of a Government servant 

(CCS (LTC) Rules, 1988 Rule‐5)

 

5. (क) क्या छुट्टी यात्रा िरयायत पर जात ेसमय 10 िदनŌ की अिजर्त छुट्टी के नकदीकरण के िलए िदनŌ की संख्या और 
उपभोग की गई छुट्टी की प्रकृित से संबंिधत कोई प्रितबंध ह?ै  

 (a) Is there any restriction regarding No. of days and the nature of leave availed  for 
encashment of 10 days earned leave at the time of proceeding on LTC?       (3 Marks)



Ans.  “NO”, Matter has been examined in DOPT in consultation of Ministry of Finance and 

it has been decided to permit government servants’ encashment of earned leave up 

to 10 days at the time of availing LTC without any linkage to the number of days and 

the nature of leave availed while proceeding on LTC. 

                          (Authority: CCS LTC Rule 1988‐Rule‐15 GID‐

9) 

 

 (ख) एक सरकारी कमर्चारी और उसके पिरवार के सदÖयŌ (एक पतु्र को छोड़कर) ने गहृनगर के िलए यात्रा की जबिक 
उसके पतु्र ने भारत म¤ िकसी भी Öथान के िलए िरयायत का लाभ उठाया। कायार्लय प्रमखु के łप म¤ क्या आप 
दावे की प्रितपिूतर् की अनमुित द¤गे? 

 (b) A government servant and his family members (except one son) performed journey 
to hometown while the son availed of the concession to anywhere in India. As head 
of office would you allow reimbursement of the claim?       (3 
Marks) 

Ans.  “Yes” Since the LTC facility can be availed by Government servant and various member 

of his family  in separate batches there may not be any objection  in all going home 

town LTC and LTC to any place in India to different member of the family in r/o the 

same block of year provided such concession is otherwise admissible. 

          Authority: CCS LTC Rules 1988, Rule‐9 GID) 

 

 (ग) छुट्टी यात्रा िरयायत दावा का िनबटारा करने के िलए ‘सबसे कम दरूी मागर्’ का क्या अथर् ह?ै 

 (c) What is the meaning of “By shortest route” in case of settlement of LTC claim?

                                                                                                                                (3 
Marks) 

Ans.  By shortest route means government servant or his family, may travel by any route or 

halt anywhere on the way but the Government’s assistance shall be limited to the fare 

by the shortest route calculated on a through ticket basis. 

         (Authority: CCS LTC Rules 1988, Section VIII(1))

 



6. (क) Èलाट की खरीद और उस पर एकल अथवा दो मंिजल मकान के िनमार्ण के िलए वे चरण कौन से ह§ जब गहृ 
िनमार्ण अिग्रम की िकÔतŌ का संिवतरण िकया जाता ह?ै  

 (a) What are the stages at which the installments of HBA are to be disbursed in case of 
purchase of plot and construction of single/double storied house on it?                             (3 
marks) 

Ans.  The Installments are to be paid in three stages:

 On executing the agreement in the prescribed form and production of security bond.

 On executing the Mortgage deed after purchase of plot 

 On the construction reaching the plinth level 
(Authority: HBA Rules‐ Rule‐Digest‐8(I))

 

 (ख) एक सरकारी कमर्चारी एक सहकारी संÖथा से भिूम की खरीद के िलए गहृ िनमार्ण अिग्रम चाहता ह।ै वह Èलाट को 
बंधक करने की िÖथित म¤ नहीं ह§ क्यŌिक संÖथा उस समय तक उसे हक का अंतरण नहीं कर रही ह ैजब तक िक 
Èलाट पर घर का िनमार्ण नहीं करा िलया जाता ह।ै एक िवभागाÅयक्ष के Łप म¤ ऐसे मामले म¤ अिग्रम को प्रदान 
करने की संÖतिुत करने से पवूर् परूी की जाने वाली शत¦ क्या ह§? 

 (b) A government servant wants HBA for purchase of land from a cooperative society. 
He is not in a position to mortgage the plot as the society is not transferring the title 
to him till a house is erected on the plot. As a Head of Department, what are the 
conditions to be fulfilled before recommending grant of advance in such case?  

         (3 marks)

Ans.  The  heads  of  Government  may  recommend  the  grant  of  advance  subject  to  the 

following condition: 

1. The government servant has paid the full cost of the land to the society  
2. The term of the sale of the plot clearly specify the condition that to be fulfilled 

before the government servant can obtain the title. 
3. The society title to the plot of land is clear. 
4. The society gives possession of the plot of  land to the Government servant for  

construction. 
5. The Government  servant  should  be  in  a  position  to  obtain  a  clear  title  to  the 

property  within  a  reasonable  period  and  Mortgage  the  same  in  favor  of  the 
President. 



(Authority: HBA Rules Rule‐9(15)(V))

 

 (ग) गहृ िनमार्ण अिग्रम को प्रदान करने के उĥÔेय के िलए िनयत की जाने वाली Êयाज की दर िकतनी ह ै– गहृ िनमार्ण 
अिग्रम की Öवीकृित की तारीख के समय िवद्यमान दर अथवा वाÖतिवक संिवतरण की तारीख को िवद्यमान दर? 

 (c) What is the rate of interest to be fixed for the purpose of giving HBA- the rate 
prevalent on the date of sanction of HBA or rate prevalent on the date of actual 
disbursement?                (3 
Marks) 

Ans.  Rate of Interest of HBA prevalent on the date of release of advance/ first installment 

of  advance  is  to  be  taken  for  the  purpose  of  calculation  of  interest  on  the  HBA 

sanctioned to a government servant. 

    (Authority: HBA Rules‐Rule‐6(7))

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 

भाग-II 
 SECTION-II 

भिवÕय िनिध एवं प¤शन
Provident Fund & Pension 

(सभी के िलए)



(Common to All)

1. (क) क्या एक सामाÆय भिवÕय िनिध का अंशदाता सेवा के दौरान पहल ेही िदए गए नामांकन को सेवािनविृ° की तारीख 
के बाद पिरवितर्त कर सकता ह?ै 

 (a) Can a GPF subscriber effect changes in nomination already made by him while in 
service, after the date of his retirement?          (2 
Marks) 

Ans.  So long as the amount at the credit of the subscriber is not actually paid, it retains the 

character of Provident Fund and hence there should be no objection to the subscriber 

changing the nomination in this regard even after retirement. 

          (Authority: GPF Rules. Rule‐5 GID(3)

 

 (ख) सामाÆय भिवÕय िनिध के अशंदाता के लेखा िववरण म¤ क्या सचूनाएं दी जाएगंी? 

 (b) What information shall be given in GPF subscriber’s account statement?     (3 Marks)

Ans.  An account shall be opened in the name of each subscriber in which shall be shown:

 His subscription 

 Interest, provided by Rule‐11, on subscriptions 

 Bonus, as provided by Rule‐11‐A on subscription 

 Advances and withdrawals from the fund. 
(Authority: GPF Rules.Rule‐6)

 

 (ग) क्या बोनस की धनरािश को भिवÕय िनिध लेखा म¤ जमा िकया जा सकता ह?ै

 (c) Can bonus amount be deposited in PF Account?                                              (3 Marks)

Ans.  If the subscriber so desire, can deposit the whole or a part of amount admissible under 

the scheme in their respective PF Account.  

                      (Authority: GPF Rules.Rule‐7 GID(2) ) 

2. (क) अशक्तता प¤शन िकसे कहत ेह§? अशक्तता प¤शन के भगुतान के िलए असमथर्ता प्रमाणपत्र को जारी करने वाले 
पात्र िचिकÂसा प्रािधकारीगण कौन ह§? 



 (a) What is Invalid Pension? Who are the medical authorities eligible to issue certificate 
of incapacity for payment of Invalid Pension?                                   (2 Marks) 

Ans.  Invalid pension may be granted if a government servant retires from the service on 

account of any bodily or mental infirmity which permanently incapacitates him for the 

service. Medical Authority eligible to issue certificate for invalid Pension: 

 A medical board in the case of a Gazetted Government and of a non Gazetted 
Government servant whose pay exceeds 21000 per mensem. 

 Civil Surgeon or a District Medical Officer or Medical Officer of equivalent status 
in other cases. 

          (Authority: CCS Pension Rules. Rule‐38)

 

 (ख) एक सरकारी कमर्चारी की सेवािनविृ°/मÂृय ुउपदान के Óयपगत (लैÈस) होने की क्या शत¦ ह§? 

 (b) What are the conditions for lapse of Retirement/Death Gratuity of a Government 
Servant?                                           (3 Marks) 

Ans.  Where  a  Government  servant  dies  while  in  service  or  after  retirement  without 

receiving the amount of gratuity and leaves behind no family and  

 Has made no nomination or  

 Nomination made by him does not subsist 
The  amount  of  retirement  gratuity/death  gratuity  payable  in  respect  of  such 

Government servant shall lapse to the Government. 

(Authority: CCS Pension Rules. Rule‐52)  

 (ग) िकन पिरिÖथितयŌ म¤ आचरण के संबंध म¤ जांच पयर्Æत िनलÌबन के अधीन एक सरकारी कमर्चारी द्वारा Óयतीत 
िकए गए समय की गणना अहर्क सेवा के łप म¤ की जाएगी? 

 (c) Under what circumstances will the time passed by a Government Servant under 
suspension pending inquiry into conduct count as qualified service?             (3 Marks)

Ans.  Time passed by a Government servant under suspension pending inquiry into conduct 

shall count a qualifying service where, on conclusion of such enquiry, he has been fully 

exonerated or the suspension is held to be wholly unjustified. 

      (Authority: CCS Pension Rules. Rule‐23) 



3. (क) मंहगाई राहत पर पनुिनर्योजन का क्या प्रभाव होता ह?ै

 (a) What is the effect of re-employment on Dearness Relief?    (2 
Marks) 

Ans.  Relief  on  pension/family  pension  shall  be  suspended  during  the  period  of 

employment/re‐employment. 

    (Authority: FRSR Part IV General orders (3) ) 

 (ख) नेपाल सिहत भारत से बाहर ठहरने की अविध के िलए महंगाई राहत का भगुतान प¤शन म¤ िकस प्रकार िनयंित्रत होता 
ह?ै 

 (b) How is payment of Dearness Relief governed in pension for period of stay ex-India 
including Nepal?                                                                                                   (3 Marks)

Ans.  Relief on pension is admissible to Central Government pensioners who are drawing 

their pensions in India in Rs. whether they are residing in India or outside including 

Nepal. 

(Authority: FRSR Part IV General orders (8))  

 

 (ग) क्या सेवािनविृ° के एक वषर् के भीतर एक िवĵिवद्यालय म¤ िनयिुक्त चाहने के िलए अनमुित अपिेक्षत ह?ै

 (c) Is permission required for seeking employment in a University within a year of 
retirement?                                                                                                            (3 Marks)

Ans.   

4. (क) थल सेना से कुछ प¤शनभोिगयŌ के िलए ई.सी.एच.एस. को अिनवायर् नहीं बनाया गया ह।ै कृपया उनका नामोÐलेख 
कर¤। 

 (a) ECHS has not been made compulsory for certain pensioners from Army. Kindly
name them?  

                                (2 Marks)   

Ans.  The Ex‐servicemen Contributory Health Scheme has been made compulsory for



all  pensioner’s/family pensioners  except Gorkha pensioners  of Nepal  domicile  and

pensioners of Defence Security Corps and Territorial Army. 

    (Authority Pension Regulation Part‐I Rule ‐13(a) )

 

 (ख) क्या अÅययनाथर् छुट्टी की गणना अहर्क सेवा के िलए की जा सकती ह?ै

 (b) Can study leave be counted against qualifying service?     (3
Marks) 

Ans.  All kinds of leave including study leave shall qualify for pension. Any period of leave

without pay shall not, however, qualify unless specifically authorized by Government.

                 (Authority: Pension Regulation Part‐I Rule‐19(d) )   

 (ग) क्या थल सेना अिधिनयम के प्रावधानŌ के अधीन कदाचरण से िभÆन आधार पर अिनवायर् łप से सेवािनव°ृ एक 
अफसर प¤शन के िलए पात्र ह?ै  

 (c) Is an officer who is compulsorily retired on grounds other than misconduct under 
the provision of Army act eligible for pension?                                 
(3 Marks) 

Ans.  An Officer who is compulsorily retired/removed on grounds other than misconduct

under the provisions of the Army Act and the Rules made there under remains eligible 

for pension and, or gratuity as admissible on the date of retirement/removal. These 

will  suomoto  apply  to  cases  of  dismissal/removal  converted  into  retirement 

subsequently 

(Authority: Pension Regulation Part‐I Rule‐29(b))

 

5. (क) जब तक िक अÆयथा ÓयवÖथा नहीं की जाती ह,ै अफसर के र§क से नीचे के कािमर्क के िलए एक सेवा प¤शन 
अिजर्त करने के िलए Æयनूतम अहर्क सेवा िकतनी ह?ै   

 (a) What is the minimum qualifying service for earning a service pension for PBOR, 
unless otherwise provided for?                (2 
Marks) 

Ans.  Unless otherwise provided for, the minimum  qualifying  service  for  earning   a



service pension is 15 years.

(Authority: Pension Regulation Part I Rule‐47)  

 (ख) अिधमान (वेटेज) के िबना सेवा उपदान को अिजर्त करने के िलए प्रदान की गई और अपेिक्षत अहर्क सेवा की 
Æयनूतम अविध िकतनी ह?ै 

 (b) What is minimum period of qualifying service rendered and required for earning 
service gratuity w/o weightage?                                                                       (3 
Marks) 

Ans.  The minimum period of qualifying service actually rendered and required for earning 

service  gratuity  shall  be  5  years  without  weightage.  The  service  gratuity  shall  be 

admissible only when the individual has not rendered the minimum qualifying service 

for earning service pension under these Regulations. 

    (Authority: Pension Regulation Part I Rule‐ 54)

 

 (ग) नशीली दवा अथवा मिदरा सेवन म¤ िलĮ होने के पिरणामÖवłप िकसी िवकार (िविक्षĮता सिहत) के फलÖवłप 
अफसर के र§क से नीचे का एक कािमर्क सेवा से अशक्त कर िदया गया ह।ै क्या वह अशक्°ा प¤शन के िलए पात्र 
होगा?  

 (c) A PBOR has been invalided out of service in consequence of any  
disorder (including sanity) resulting from indulgence in drugs or drinks. Will he be 
eligible for invalid pension?             (3 
Marks) 

Ans.  Personnel below officer rank who is invalided out of service in consequence of any

disorder  (including  sanity)  resulting  from  indulgence  in  drugs  or  drinks which was 

within his control will be eligible for invalid pension/gratuity. Orders of the competent 

authority under Regulation 8 of these Regulations shall be obtained in each case. 

      (Authority: Pension Regulation Part‐I Rule‐58(c)) 

 

 

   



भाग III - वैकिÐपक
 SECTION III – Optional 
उप-भाग (क) – थल सेना

Sub-Section (A) – Army 
 

1. (क) वे कौन सी चार पिरिÖथितयां ह§ िजनके अधीन थल सेना अफसरŌ को िवशेष आकिÖमक छुट्टी प्रदान की जाती 
ह?ै 

 (a) What are the four circumstances under which special casual leave is granted to Army 
officers?                                                        (2.5 
Marks) 

Ans.  Grant of special casual leave is on the following circumstances: 

A. For participating in sporting events and tournaments 

B. For Participating in activities of Indian Institute of Public administration. 

C. For attending meeting of Scientific Association and 

D. After undergoing sterlisation operation for promoting small family norms. 

(Authority: Rule‐72 Leave Rules for services‐Vol‐1 Army)

 

 

 (ख) फलō छुट्टी िकसे कहते ह§? क्या यह िनÌनिलिखत को Öवीकायर् ह:ै-

I.  एन.सी.सी. पणूर्कािलक अफसर 

II. अÐप-सेवाविध कमीशन प्राĮ अफसरगण   

 (b) What is furlough leave? Is it admissible to:-

I.  NCC whole time officer 

II. Short service commissioned officers                  (2.5 
Marks) 



Ans.  The leave is admissible as furlough is two month for every three calendar years from 

the year of commission. This is a lump‐sum provision and can be availed of at any time 

after the commencement of three years cycle. This leave is non‐cumulative. 

 This leave is not admissible to NCC whole time officers. 

 However, this  is available to short service commissioned officers provided they 
serve for a period of not less than three year 

(Authority:  Rule‐47  Leave  Rules  for  services‐Vol‐1 

Army) 

 

 (ग) एक पनुिनर्योिजत अफसर के िलए प¤शन को िकस प्रकार िविनयिमत िकया जाएगा? 

 (c) How will Pension be regulated for a reemployed officer?                          (2.5 
Marks) 

Ans.  An officer who is in receipt of pension will cease to draw the same during the period 

of re‐employment. 

      (Authority: Rule ‐53 of Pay and allowances for officers)

 

 (घ) एक शौयर् परुÖकार के िलए एक अफसर और अफसर के र§क से नीचे के एक कािमर्क को दये मौिद्रक भ°े म¤ क्या 
कोई अंतर ह?ै   

 (d) Is there any difference in the monetary allowance payable to an officer and a PBOR 
for a Gallantry award?                                                                 (2.5 
Marks) 

Ans.  Monetary allowance for Gallantry award will be the same to all recipient irrespective 

of Rank and Income. 

      (Authority: Rule‐236 of Pay and allowances (OR))

 

2. (क) रेिजम¤टल स¤टर म¤ रेिजमेÆटल सÌमेलन म¤ भाग लेने के िलए इÆफैÆट्री बटािलयन के एक अफसर को क्या यात्रा भ°ा/ 
दिैनक भ°ा Öवीकायर् ह?ै   



 (a) Is TA/DA admissible to an officer of Infantry Battalion for attending regimental 
conference at regimental centre?       (2.5 
Marks) 

Ans.  TA/DA  is  admissible  to  an  officer  of  a  infantry  battalion  attending  the  regimental 

conference at the HQ of Regimental centre of his group. TA/DA is limited to one officer 

per unit biennially. 

      (Authority: DSR‐Travel Regulation 2014, Rule‐138)

 

 (ख) क्या कैिदयŌ और भगोड़Ō को यात्रा भ°ा/दिैनक भ°ा Öवीकायर् ह?ै

 (b) Is TA/DA admissible for prisoners and deserters?                                       (2.5 Marks) 

Ans.  Conveyance  is  admissible  for  deserters  or  absentees  brought  back  to  their  units/ 

establishments  or  elsewhere  for  trial  after  apprehension  and  for 

soldiers/sailors/airmen  sentenced  to  penal  servitude,  imprisonment  or  detention 

travelling to and from military prison and also for necessary escort. 

            (Authority: DSR‐Travel Regulation 2014, Rule‐144) 

 

 (ग) अपनी रेिजम¤ट म¤ 12 अथवा उससे कम बटािलयनŌ को रखने वाल ेएक इफं§ ट्री बटािलयन के कनर्ल को िकतना 
दौरा प्रािधकृत ह?ै 

 (c) How many visits is authorized to the Colonel of an infantry regiment having 12 or 
less battalions in his regiment?                                                                                (2.5 
Marks) 

Ans.  The Colonel of an Infantry Regiment having 12 or  less Battalions  in his Regiment  is 

authorized for six visits during a financial year. 

                   (Authority:  DSR‐Travel  Regulation  2014,  Rule‐152)
   

 (घ) क्या अÅययनाथर् छुट्टी के दौरान एक सेवा अफसर द्वारा छुट्टी यात्रा िरयायत का दावा िकया जा सकता ह?ै

 (d) Whether LTC can be claimed by a service officer while on study leave?     (2.5 Marks)



Ans.  LTC will be admissible to service officers while on study leave. 

    (Authority: DSR‐Travel Regulation 2014, Rule‐177D)

 

3. (क) सेवांत छुट्टी िकसे कहते ह§? ऐसी छुट्टी के भाग II आदशे की लेखापरीक्षा म¤ दखेी जाने वाली महÂवपणूर् िबÆदएंु क्या 
ह§? 

 (a) What is terminal leave? What are the important points seen in audit of Part II order 
of such leave?                                                                                                      (2.5 Marks)

Ans.  Terminal Leave is granted to Non‐Regular officers who are granted commission for an

initial period of five years or more. The quantum of Terminal Leave is 28 days and the 

leave  can  be  granted  in  conjunction with  the  balance  of Annual  Leave  due  to  the 

officer in the year in which the termination of Commission occurs. In the audit of Part 

II Orders for such leave, it will be seen that: 

(i)  The grant of Terminal Leave is in order with reference to the Army Instruction or 

other relevant Orders under which the officer was granted Commission. 

(ii)  The  officer  is  kept  on  the  effective  strength  of  the  unit  during  the  period  of 

Terminal Leave. 

(iii)  The leave is granted from the date of expiry of the initial or extended period of 

engagement. 

(iv)  The  officer  has  not  accepted  any  employment  during  the  period  of  Terminal 

Leave. 

(v)  The officer has not joined during the Terminal Leave, his/her civil post if he/she is 

a temporary or permanent Civil Government Servant. 

(vi)  Acting  rank  is  retained  during  the  currency  of  Terminal  Leave  provided  no 

replacement by another officer is made. 

 (Authority: Para 283 0f OM Part-IX)

 

 (ख) क्या अÅययनाथर् छुट्टी के दौरान मकान िकराया भ°ा Öवीकायर् ह?ै



 (b) Is HRA admissible during study leave?              (2.5
Marks) 

Ans.  HRA is admissible during all kinds of leave including Study Leave. 

    (Authority: Para 293 of OM Part‐IX)   

 

 (ग) बीमार सचूी िरयायत िकसे कहते ह§ और क्या पनुिनर्योिजत अफसरगण इसके िलए हकदार ह§?  

 (c) What is sick list concession and are re-employed officers are entitled to this?
                                                                                (2.5 
Marks) 

Ans.  When an officer fall sick while on duty or on Casual Leave taken by itself, and is

retained on  the sick  list  for a period of 30 days or  less,  such absence  from duty  is 

treated as 'Sick List Concession', provided the sickness was due to causes beyond the 

individual's control and the period of sick list stands by itself unconnected with any 

kind of leave except Casual Leave. 

       No sick list concession is admissible to re‐employed officers. 

(Authority: Para 285 of OM Part‐IX) 

 (घ) अशक्°ा पर छुट्टी िकसे कहते ह§ और ऐसी छुट्टी की अिधकतम हकदारी िकतनी ह?ै 

 (d) What is leave on invalidment and what is the maximum entitlement for such leave?

                                                         (2.5  
Marks) 

Ans.  Leave on Invalidment is admissible to officers whose sickness is attributable to military

service.  An  officer  invalided  out  of  Service  due  to  sickness  attributable  to military 

service is entitled to leave up‐to 8 months from the first day of the absence from duty.

      (Authority: Para 287 of OM Part‐ IX)

 



4. (क) उन अफसरŌ की ®ेिणयŌ का उÐलेख कर¤ िजनके िलए रक्षा लेखा प्रधान िनयंत्रक (अफसर) के खाता अनभुाग 
द्वारा प¤शन कागज़ातŌ को हाथ से तैयार िकया जाना जारी रखा जाएगा। 

 (a) Mention the category of officers for whom pension papers will continue to be 
processed manually by ledger section of PCDA(O).                              (2.5 Marks) 

Ans.  Pension papers in respect of the following categories of officers will continue to be

processed manually by the Ledger Sections. 

(i)   where an officer has more than one wife and family Pension is required to be 

notified in favour of such wives equally and 

(ii)   time barred cases where the claims have been received after one year of the 

Retirement of the officer 

  (Authority: Para 331‐B of OM Part‐IX)

 

 (ख) आई.ए.एफ. (सी.डी.ए.) 13 लाजर् (रेड) को जारी िकए जाने का क्या उĥÔेय ह?ै 

 (b) What is the purpose of issuing IAF (CDA) 13 Large (Red)?   (2.5
Marks) 

Ans.  Digitized  IAF  (CDA) 13  (Large Red)  is  generated by Ledger Sections  for payment of 

DSOP Fund Final Settlement on Retirement, Pre‐mature Retirement, Release, Death, 

Invalidment, etc. 

      (Authority: Para 462, 2‐VI(C) of OM Part‐IX)

 

 (ग) वे कौन सी शत¦ ह§ िजनके अधीन सेवा अफसरŌ को  डी.ए. Öवीकायर् नहीं ह?ै

 (c) What are the conditions under which DA is not admissible to service officers?
                                             (2.5 
Marks) 

Ans.  DA is not admissible in following conditions

i.   For  the period of  Casual  Leave/Restricted holidays  availed by  the  claimant 

during the period of halt at outstation. 



ii.   Except  as  provided  in Rules 121 and 150‐A TR 1991 Edn. when present or 

performing  duty  with  his/her  own  unit  or  part  thereof,  with  not  less  than  one 

company strength. 

iii.   For the period of attachment to a unit at outstation on disciplinary grounds. 

iv.   For participating in preliminary and final rounds of the services championship 

organized by the Services Sports Control Board. 

v.   When  attending  an  examination  while  on  leave  if  the  station  where  the 

examination  is  held  happens  to  be  the  same  as  leave  station  or  for  halt  at  an 

outstation for any obligatory examination. 

Vi.         For the period of the journey to/from and for halt at the place of meeting, to 

an  officer  permitted  at  his/her  own  request  to  attend  conference,  congress  or 

meeting held in India. 

vii.   For period of attachment to a unit pending posting Orders. 

  (Authority: Para 360(13) of OM Part‐IX

 (घ) सेवा अफसर के एक यात्रा भ°ा िबल की लेखापरीक्षा के दौरान यह पाया गया था िक अफसर ने दो िभÆन ÖटेशनŌ 
म¤ प्रािधकृत पाठ्यक्रम म¤ भाग िलया था और दोनŌ ÖटेशनŌ के िलए क्रमशः 100 िदनŌ और 160 िदनŌ के िलए 
पणूर् दिैनक भ°ा का दावा िकया था। दावे की लेखापरीक्षा कीिजए।      

 (d) During audit of TA bill of a service officer it was found that the officer has attended 
authorized course at two different stations and full DA has been claimed for 100 days 
and 160 days respectively for both stations. Audit the claim.              (2.5 
Marks) 

Ans.  When the course is conducted at two different stations, full Daily Allowance upto 180 

days is admissible at each of the stations separately irrespective of duration of course.

  (Authority: Para 360(15)‐Note‐1 of OM Part‐IX)

 

5. (क) भाग II आदशे िकसे कहते ह§ और वेतन लेखा कायार्लय म¤ भाग II आदशेŌ का समायोजन िकस अनभुाग द्वारा 
िकया जाता ह?ै  



 (a) What are Part II orders, and in PAO office which section carries adjustment of Part 
II orders?                                                      (2.5 
Marks) 

Ans.  Part  II Orders are authorized notifications affecting an  individual’s service, pay and 

records. Prompt and correct adjustment based on the information contained therein 

constitutes one of the chief functions of the Ledger Groups 

    (Authority: Para 118 of Om Part –X Vol‐1)

 

 (ख) डी.डी.पी. सैÆटर कुछ “िसÖटम जेनरेिटड डी.ओ. II ” को जेनरेट करेगा? उÆह¤ संिक्षĮता के łप म¤ िलखा जाता ह।ै 
कृपया िनÌनिलिखत की पहचान कर¤ और उनका िवÖतार कर¤।  

1.  आई.एन.सी. 

2.  पी.एल. बी.ओ.एन. 

3.  एल.आर.ए.  

 (b) DDP Centre will generate certain “System Generated DOIIs”. They are written in 
abbreviated form. Kindly Identify the following and expand them.  

1.  INC  

2.  PL BON 

3.  LRA                                                                                                                   (2.5 
Marks) 

Ans.  DDP  Centre will generate DOs Part II which are called "System Generated DOs II", for 

example: 

1. INCREMENT OF PAY 
2. PRODUCTIVITY LINKED BONUS 
3. LEAVE RATION ALLOWANCE 

(Authority: Para 136 of OM Part‐X‐ Vol‐1)

 (ग) वेतन लेखा कायार्लय म¤ वेतन पिुÖतका के अभाव म¤ लेख ेका अिंतम िनपटान िकस प्रकार िकया जाता ह?ै  



 (c) How is final settlement of account done in absence of pay book in PAO?    (2.5 
Marks) 

Ans.  In cases of final settlement of accounts where pay books have been lost or mislaid for 

the period prior to implementation of MPS, a portion of the credit balance assessed 

with reference to the average of last payments towards missing acquaintance roll will 

be withheld for further adjustment. Concurrently, the matter will be taken up with 

the Record Office and the Unit to ascertain the details of missing payments and after 

due confirmation the withheld amount will be released. 

    (Authority: Para 173 of OM Part‐X Vol‐1)

 

 (घ) संयकु्त सेवा संÖथानŌ का नाम बताए।ं

 (d) Kindly give the name of Joint Service Institutes.                         (2.5 
Marks) 

Ans.  List of Training Establishments. Joint Service Institutions:

1) National Defence College, New Delhi. 

2) Defence Service Staff College, Wellington. 

3) N.D.A. Khadakvasla. 

4) College of Defence Management, Secunderabad. 

5) Armed Forces Medical College, Punea 

      (Authority: Para 85 of OM Part‐X Vol‐2)

 

6. (क) एक Óयिक्त अपने मखु्यालय से दरू अÖथाई ड्यटूी पर रहने के दौरान Öथानातंिरत हो जाता ह?ै उसके यात्रा भ°ा 
का िविनयमन िकस प्रकार िकया जाएगा? 

 (a) An Individual is transferred whilst on temporary duty away from his HQ, How will 
his TA Allowance be regulated?                                     (2.5 Marks) 

Ans.  It will be regulated as follows:

 On temporary duty scale from temporary HQ station to new duty station, and 



 Difference between Permanent and temporary duty scales of TA from old to the new 
duty station by direct route. 

(Authority: DSR, Travel regulation Rule‐86‐a)

 

 (ख) िकन पिरिÖथितयŌ म¤ जे.सी.ओ./अफसर के र§क से नीच ेके कािमर्क और समतÐुय के छुट्टी यात्रा िरयायत का दावा 
समपहिरत िकया जा सकता ह?ै  

 (b) Under what circumstances can the LTC claim of the JCO/PBOR and equivalent rank
be forfeited?                                                        (2.5 
Marks) 

Ans.  1. If  disciplinary  proceedings  are  initiated  against  them  on  charge  of  preferring 
fraudulent claim of LTC, he shall not be allowed LTC till finalization of proceedings.

2. But if he is cleared of the charges fully he will be allowed to avail of LTC held earlier 
as additional LTC in future. 

3. But if he is not fully exonerated of fraudulent charges he shall not be allowed the 
next two set of LTC in addition to the LTCs already held. 

(Authority: DSR‐Travel Regulation‐2014 Rule 184‐A)

 

 (ग) िवशषेज्ञता प¤शन िकसे कहते ह§? क्या एक मेजर जनरल इस वेतन के िलए पात्र ह?ै  

 (c) What is specialist pay? Is a Major General eligible for this pay?              (2.5 
Marks) 

Ans.  Applicable  to  the  officers  of  the  AMC  only  Officers  who  fulfill  the  necessary 

qualifications and who in the opinion of the Director General Armed Force Medical 

Service, have sufficient experience and standing in any of the recognized subjects may 

be given specialist or graded status. 

Such  officer  upto  and  including  of  the  rank  of  Brigadier  will  be  entitled  for  the 

specialist pay. So this can not be paid to a Major General. 

(Authority: Rule‐88 of Pay and allowances of officers.)

 

 (घ) अलगाव भ°ा िकसे कहत ेह§? क्या यह उस अफसर को Öवीकायर् ह ैजो 22 वषर् की आय ुका ह?ै 

 (d) What is separation allowance? Is it admissible to an officer who is of 22 years of age?



                                                                                                                              (2.5 
Marks) 

Ans.  Separation allowance will be admissible to married officers when they are posted to 

unit  and  formation  located  in areas/station  in  India as notified  from  time  to  time, 

where families are not permitted to accompany them. 

The Married officer will include an officer above the age of 25 who is married or is a 

widower. So officer with age of 22 years will not get the separation allowance on this 

basis. 

  (Authority: Rule 160‐161 of Pay and allowances of officers)

 
 

   



भाग III – वैकिÐपक
 SECTION III – Optional 

उप-भाग (ख) – वायु सेना
Sub-Section (B) – Air Force 

 

1. (क) पिरधान भ°ा का नवीकरण उस अफसर को Öवीकायर् ह ैजो 7 वषŎ की प्रभावी सेवा पणूर् करने से पवूर् सेवािनविृ° 
पयर्Æत छुट्टी पर जा रहा ह।ै िटÈपणी कर¤।   

 (a) The renewal of outfit allowance is admissible to the officer who is 
going to leave pending retirement before completion of 7 years of 
effective service. Comment. 

     
(4 Marks) 

Ans.  The renewal of outfit allowance is not admissible before completion of 
7 years of effective service.  

(Auth: Rule 147 of Pay and Allow Regulations for the IAF) 

 

 (ख) एक वायसैुिनक के कारावास का दडं िदनांक 16.02.2017 से Öथिगत कर िदया गया ह।ै उस तारीख का उÐलेख 
कर¤ िजस तारीख से वह अपन ेवेतन और भ°Ō को आहिरत करन ेका हकदार हो जाएगा।    

 (b) Sentence to Imprisonment of an Airman has been suspended w.e.f. 
16.02.2017. Specify the date from which he will be entitled to 
draw his pay and allowances.  

         (3 Marks) 

Ans.  An Airman is entitled to draw full pay and allowances from the date of 
suspension of imprisonment or punishment. In this case airman is 
entitled to draw his full pay and allowances from 16.02.2017 itself.  

 

(Auth: Note under Rule 256 (IV) Pay and Allowances Regulations 
for the IAF) 
 

 (ग) यिद एक वायसैुिनक िगरÉतारी के अधीन ह ैिकÆत ुकैद नहीं ह ैतो क्या उसके वेतन और भ°Ō का समपहरण कर 
िलया जाएगा? 



 (c) Is the pay and allowances of an airman be forfeited when he is 
under arrest but not in confinement?  

                                                                               (3 Marks) 

Ans.  No. The pay and allowances of an airman will not be forfeited when 
he is under arrest but not in confinement.  

(Auth: Rule 258 Pay and Allowances Regulations for the 
IAF) 

 

2. (क) एक िसिविलयन ने एक उस वायु सेना कािमर्क को बचा िलया जब वो घायल अवÖथा म¤ पाया गया था। उन तीन 
प्रािधकािरयŌ का नाम बताए ंजो िसिविलयन को नकद परुÖकार Öवीकृत कर सकते ह§।  

 (a) A civilian rescued an Air Force Personal after he landed in injured  
condition. Name three authorities who can sanction cash rewards 
to the civilian.                    

(3 Marks) 

Ans.  Following authorities can sanction cash reward to the civilian: 

(i) District Magistrate 
(ii) Chief of Air Staff 
(iii) AOC-in-C concerned 

(Auth: Rule 390 & 391 Pay & Allow Regulations for IAF) 
 

 (ख) एक िसिविलयन परैाशटू कूद प्रिशक्षक के łप म¤ प्रिशक्षण प्राĮ कर रहा था। क्या वह पैराशटू वेतन प्राĮ करेगा?

 (b) An Airman was undergoing training as Parachute Jump Instructor. 
Will he get Parachute Pay?                                     

(2 Marks)

Ans.  No, He is not entitled for Parachute Pay. 

(Auth: Rule 348Pay & Allow Regulations for IAF) 

 

 (ग) क्या भारतीय वाय ुसेना के एक अफसर की िवधवा शौयर् परुÖकारŌ के िलए मौिद्रक भ°ा प्राĮ करना जारी रख 
सकेगी? 



 (c) Will the widow of an IAF officer continue to receive the Monetary 
allowance for gallantry awards?  

    
(2 Marks) 

Ans.  Yes, till the time of her remarriage or death. The payments of allowance 
will, however, be continued to widow who re-marries her late 
husband’s brother and lives a communal life with the living heirs 
eligible for a family pension. 

(Auth: Rule 411Pay & Allow Regulations for IAF) 

 

 (घ) वाय ुसेना अफसरŌ की िकस ®ेणी को एक िवशेष अनावतीर् पिरधान भ°ा का भगुतान िकया जाता ह ैऔर क्यŌ?

 (d) Which category of Air Force Officers are paid a special non-
recurring Uniform Allowance and why?  

   
(3 Marks) 

Ans.  (i) Staff Officer and ADC to Chief of Air Staff, who are likely to complete 
2 years in the appointments. 

(ii) To assist them to obtain the special uniform which they are required 
to wear  

(Auth: Rule 155Pay & Allow Regulations for IAF) 

3. (क) िवदशे म¤ प्रितिनयिुक्त पर वाय ुसेना के एक अफसर को डी.ए. की क्या हकदारी ह?ै 

 (a) What is the entitlement of DA of an Air Force Officer on 
deputation abroad?   

     
(5 Marks) 

Ans.  When an IAF Officer is sent on deputation abroad, he will be    entitled 
to dearness allowance at full rates during the first six months from the 
date of commencement of deputation abroad and thereafter at half the 
rates for a further period not exceeding six months when deputation 



is to any one country and the period of deputation does not exceed 12 
months. 

Dearness allowance during the period following the first six months is 
admissible only if the officers concerned are married and have their 
families in India. 

The allowance is not admissible to officers posted ex-India to specific 
posts. 

     (Auth: Rule 96 and 97 Pay & Allow Regulations for IAF) 

 (ख) िवघ्न बाधा (िडÖटबेर्Æस) भ°ा िकसे कहते ह§? क्या िववािहत अफसरŌ और एकल अफसरŌ को Öवीकायर् िवघ्न 
बाधा भ°ा म¤ कोई अंतर ह?ै  

 (b) What is the disturbance allowance? Is there any difference in 
disturbance allowance admissible to married officers and single 
officers?   

       (5 Marks)  

Ans.  Married officers are entitled to disturbance allowance when they travel 
either on transfer from one station to another station or when on 
return from leave/temporary duty are transferred to stations other 
than those from which they proceeded on leave/temporary duty, for 
the purposes of meeting incidental expenditure incurred by them in 
connection with such move. 

 

For the purposes of grant of disturbance allowance the officers must 
be over 25 years of age and married.  

 

Such allowance is admissible only if the duration of the stay at the 
station to which an officer is ordered is likely to exceed six months. 

 

Disturbance allowance is admissible provided the family of the officer 
resides with him at the new station or proceeds to a selected place of 
residence if the officer is posted to a non-family station or to a field 
service or concessional area. 



 

The allowance is also admissible when the family rejoins the officer on 
his transfer from a non-family station in or outside a field service area 
to a family station in India. 

 

             (Auth: Rules 104 to 113 of Pay & Allow Regulations of 
IAF) 

 

4. (क)  Éलाइट कैडेट के łप म¤ प्रिशक्षण ल ेरह ेएक वायसैुिनक को Öवीकायर् क्या वेतन और भ°े ह§?   

 (a) What are the pay and allowances admissible to an airman 
undergoing training as Flt Cdt?  

     
(4 Marks) 

Ans.  An airman, while undergoing training as a flight cadet, will draw pay 
and allowances (except clothing allowance) appropriate to his 
substantive rank. 

(Auth: Rule 233 Pay & Allow Regulations for IAF) 

 (ख) िनÌनिलिखत पर संिक्षĮ िटÈपणी िलख¤ :

(i)  पी.ओ.आसर्. 

(ii) लोक िनिधयां 

(iii) कायर्कारी (एिक्टंग) भ°ा 

 (b) Write short notes on:  

                                              (2 Marks each) 

(i)   PORs 

(ii)  Public Funds 

(iii) Acting Allowance 



Ans.  (i) PORs: These signify orders issued by officers commanding units and 
formations in respect of Officer and Airmen. This helps in furnishing 
data for maintenance of service documents held at parent unit, AFRO 
(for Airmen) and Directorate of Personnel (For Officer) at Air HQrs. This 
also helps the accountant officer and AFCAO to adjust pay and 
allowances. This also helps in maintaining the data upto date for 
effective and non-effective strength of personnel and daily ration 
strength. 

 

(Auth: Definitions of Pay and Allow Regulations for IAF) 

 

(ii) Public Fund: Public Fund include all funds financed entirely from 
Public money, the unexpended balance of which refundable to 
Government in the event of its not being devoted to the objects for 
which granted, and also (i) un-issued pay and allowances and (ii) the 
estates of deceased men and deserters.  

(Auth: Definitions of P & A Regulations of IAF) 

 

(iii) Acting Allowance: MWOs and WOs other than those holding 
Honorary commission will receive acting allowance when appointed, 
with the prior approval of the Unit Commanders not below the rank of 
Group Captain or an office of the rank of Group Captain controlling 
that unit, in officer’s vacancies in ground duty branches in units other 
than Command HQ and Air HQrs, arising as a result of shortage of 
officers but not caused by leave, temporary duty or courses of 
instructions.  

(Auth: Rule 274 of P & A Regulations of IAF) 

 

5. (क) एक ग्रपु कैÈटन को सेवा से बखार्Öत कर िदया गया था। उसने िव°ीय किठनाईयŌ का उÐलेख करते हुए अपने 
गहृनगर के िलए वारंट पर िनःशÐुक पिरवहन के िलए वाय ुसेना मखु्यालय के ए.ओ.ए. को अËयावेदन िदया। 
ए.ओ.ए. ने उसके िलए प्रािधकृत कर िदया। क्या यह िनयमानसुार ह?ै कारणŌ का उÐलेख कर¤। 

 (a) A Group Captain was dismissed from service. He applied to AOA 
at Air HQrs for free conveyance on warrant to his home station 



citing financial constraints. AOA authorized for the same. Is it in 
order? Give reasons.       

 (3 Marks)  

Ans.  Yes, it is in order. The powers conferred on Chief of Air Staff have been 
delegated to AOA at Air HQrs. 

(Auth: Note (b) under Rule 209, Travel Regulations) 

 (ख) एक Öक्वैड्रन लीडर ने अंतर-सेवा-वॉलीबॉल चैिÌपयनिशप के अिंतम चक्र म¤ भाग िलया था। उसने इस अविध 
के िलए दिैनक भ°े का दावा िकया। िटÈपणी कर¤। 

 (b) A Squadron Leader participated in final round of Inter-Services 
Volleyball Championship. He claimed DA for this period. 
Comment.        

(2 Marks) 

Ans.  No, it is not admissible 
(Auth: Rule 142, Travel Regulations) 

 (ग) लंदन म¤ भारतीय िमशन म¤ तीन वषŎ के िलए सेवारत एक ग्रपु ‘डी’ कमर्चारी ने संतान अवकाश पैसेज का दावा 
िकया। िटÈपणी कर¤। 

 (c) A group ‘D’ serving in Indian Mission at London for 3 years 
claimed Children Holiday Passage. Comment.  

                                                            (2 
Marks) 

Ans.  It is incorrect. A Group ‘D’ employee is not entitled to Children Holiday 
Passages. 

(Auth: Rule 276(a), Travel Regulations) 

 (घ) ‘चेतावनी (वािन«ग) आदशेŌ’ शÊद से आप क्या समझते ह§?

 (d) What do you understand by the term ‘Warning Orders’?  

                             (3 Marks) 

Ans.  A ‘Warning Order’ issued by Air HQrs/IAF Commands to units 
constitutes posting order for the purpose of regulating free conveyance 
for the family of an officer proceeding to a non-static 



unit/formation/establishment whose personnel are in receipt of field 
service concessions.  

(Auth: Rule 63 Travel Regulations) 

6. (क) भारतीय दतूावास म¤ सेवारत एक िवंग कमांडर को कौन फलō को Öवीकृत कर सकता ह?ै 

 (a) Who can sanction Furlough to a Wing Commander serving in 
Indian Embassy?  

      
(2 Marks) 

Ans.  Furlough to a Wing Commander serving in Indian Embassy can be 
sanctioned only by Govt of India. 

(Auth: Rule 51, Leave Rules for the Services) 

 (ख) एक ग्रपु कैÈटन को अनदुशे पाठ्यक्रम म¤ भाग लेने के िलए िवदशे भेजा गया था। वह अपनी वािषर्क छुट्टी का 
उपभोग करना चाहता ह।ै िटÈपणी कर¤। 

 (b) A Group Captain was sent abroad to attend a course of instruction. 
He wants to avail of his Annual Leave. Comment.   
         

(2 Marks) 

Ans.  Annual Leave can be sanctioned by they should coincide with 
recognized breaks in courses of instructions. 

(Auth: Rule 51 A (2), Leave Rules for the Services) 

 (ग) िवंग कमांडर ‘वाई’ को िवĵ सैÆय पैरा-गलाइिडंग चैिÌपयनिशप म¤ भाग लेना ह।ै उसकी इस अविध के िलए 
ड्यटूी से अनपुिÖथित को िकस प्रकार िविनयिमत िकया जाएगा? 

 (c) Wing Commander ‘Y’ has to participate in World Military Para-
Gliding Championship. How his absence from duty will be 
regularized for this period?    

   
(2 Marks) 

Ans.  He will be sanctioned Special Casual Leave for this purpose. It will be 
limited to 30 days in a calendar year. The period of absence in excess 



of 30 days would be to allow him to combine either casual leave or 
regular leave with special casual leave. 

(Auth: Rule 52 (A) & (B), Leave Rules for the Services) 

 (घ) एक माÖटर वारंट अफसर को पिरवार िनयोजन योजना के अधीन नसबंदी शÐय िचिकÂसा करानी पड़ी थी। इस 
अविध के िलए ड्यटूी से उसकी अनपुिÖथित को िकस प्रकार िविनयिमत िकया जाएगा? 

 (d) A MWO has to undergo sterilization operation under the Family 
Planning Scheme. How his absence from duty will be regularized 
for this period?      

 

  (2 Marks) 

Ans.  MWO will be granted Special Casual leave not exceeding 6 working 
days to undergo such operations and to have some rest. 

(Auth: Rule 53, Leave Rules for the Services) 

 (ड.) एक एयर कमोडोर भारतीय लोक प्रशासन संÖथान, नई िदÐली का सदÖय ह।ै उसे संÖथान की प्रािधकृत बैठकŌ 
म¤ भाग लेना अपिेक्षत ह।ै उसकी अनपुिÖथित को िकस प्रकार िविनयिमत िकया जाएगा? उसे उसके ए.ओ.सी.-
इन-सी. द्वारा अÖथाई ड्यटूी Öवीकृत की गई थी। िटÈपणी कर¤।  

 (e) An Air Commodore is a member of Indian Institute of public 
Administration, New Delhi. He is required to attend authorized 
meeting of the Institute. How his absence will be regulated? He 
was sanctioned temporary duty by his AOC-in-C. Comment. 
             

                                       (2 Marks) 

Ans.  He should have been sanctioned Special Casual Leave not exceeding 6 
working days in that calendar year for this purpose. The minimum 
period required for the journey to enable them to attend such meeting 
and return. Further, No TA/DA will be admissible for such move.  

(Auth: Rule 54 and Note thereunder, Leave Rules for the 
Services) 

   



भाग III – वैकिÐपक
 SECTION III – Optional

उप-भाग (ग) – नौसेना
Sub-Section (C) – Navy 

 

1. (क) लेिÉटन¤ट िवनोद कुमार को िवशाखापट्टनम से मÌुबई के िलए तीन िदनŌ की अविध के िलए अÖथाई ड्यटूी पर 
लगाया गया था। िजस िदन उसने िवशाखापट्टनम म¤ िÖथत अपनी मलू यिूनट को पनुः ºवाइन िकया, उसे 22 
िदनŌ की अविध के िलए पोटर् Êलेयर के िलए एक अÆय अÖथाई ड्यटूी पर भजे िदया गया था। पोटर् Êलेयर से 
लौटने के पाचं िदनŌ के भीतर अफसर न ेमÌुबई और पणुे के िलए अÖथाई ड्यिूटयŌ के िलए अपन ेदावे प्रÖततु 
िकए। एिरया लेखा कायार्लय (नौसनेा), िवशाखापट्टनम ने यह कहते हुए मÌुबई के िलए अÖथाई ड्यटूी हते ु
आहिरत अिग्रम के िलए अथर्दडंाÂमक Êयाज की वसलूी कर ली िक दावा िनधार्िरत समय के भीतर प्रÖततु नहीं 
िकया गया था। अफसर ने कटौती िकए गए अथर्दडंाÂमक Êयाज के िलए एक अनपुरूक दावा प्रÖतुत िकया।     

(i)  कृपया अफसर के अनपुरूक दावे की Öवीकायर्ता पर िटÈपणी कर¤। वे शत¦ कौन सी ह§ िजनम¤ ऐसे दावŌ को 
Öवीकार िकया जा सकता ह?ै 

(ii) उन मामलŌ म¤ जहाँ अिग्रम का आहरण िकया गया था, वहा ँÖथायी Öथानांतरण, दौरा और छुट्टी यात्रा 
िरयायत 

दावŌ को प्रÖततु करने की क्या िनधार्िरत समय-सीमा ह?ै 

(iii) वह कौन सा कोड हडै ह ैिजसम¤ दंड, यिद वसूल िकया गया हो, को के्रिडट िकया जाना ह?ै    

(a) Lieutenant Vinod Kumar was deputed on temporary duty from 
Visakhapatnam to Mumbai for duration of 3 days.  The day he 
rejoined his parent unit at Visakhapatnam, he was sent on 
another temporary duty to Port Blair for duration of 22 days.  The 
Officer preferred his claims for temporary duties to Mumbai and 
Port Blair within 5 days of return from Port Blair. The Area 
Account Office (Navy) Visakhapatnam, recovered penal interest 
for the advance drawn for the temporary duty to Mumbai stating 
the claim was not submitted within the prescribed time.  The 
officer submitted a supplementary claim for the penal interest 
deducted.   

(i) Please comment on the admissibility of the supplementary 
claim of the officer. What are the conditions wherein such 
claim can be admitted? 

 (3 Marks) 



(ii) What are the prescribed time limits for submission of TA 
Claims on Permanent Transfer, Tour and LTC where advance 
was drawn?                             

(2 Marks) 

(iii) What is the code head to which penalty, if recovered, is to be  
      credited? 

(2 Marks) 

Ans. (i) In the instant case it is seen that the Officer has been sent on 
temporary duty to Port Blair on the same day he reported back from 
the temporary duty to Mumbai. The claim can be admitted provided 
the Controlling Officer waives the recovery of penal interest as the non-
submission of the adjustment bill for the first advance was due to 
service exigencies and the said waiver is attached with the Claim.        
 

(Authority: -TR 17-A, Para 3 (b) 
 

 (ii) Transfer - One year from date of completion of the move Tour/ 
Temporary duty - 15 days from date of completion of the TD  LTC - 30 
days from date of return journey.  

 

(Authority:-TR 17-A, Para 2) 

 

 (iii) The recovery to be credited as receipt to the corresponding 
expenditure head to which the advance was debited. 

 

(Authority:–TR 17-A, Para 4) 

 

 (ख) सब लेिÉटन¤ट प्रमोद को नौसेना अकादमी, एझीमाला म¤ प्रारिÌभक प्रिशक्षण पणूर् करने पर अपनी प्रथम िनयिुक्त 
म¤ मÌुबई म¤ आई.एन.एस. आंगे्र म¤ तैनात िकया गया था और उसने 1500 िकलोग्राम असबाब के साथ Öथायी 
ड्यटूी दावा प्रÖततु िकया ह।ै िटÈपणी कर¤ िक दावा को िकस प्रकार िविनयिमत िकया जाएगा? 



 (b) Sub Lieutenant Pramod on completion of initial training at Naval 
Academy, Ezhimala has been posted to INS Angre at Mumbai on 
his first appointment and has preferred a permanent duty claim 
with 1500 kg of luggage. Comment on how the claim will be 
regulated.  

  
(3 Marks) 

Ans. (b) As per Regulations on Travelling Allowance to Commissioned Officers 
on first appointment, free conveyance of baggage upto 225 Kgs 
(including 55 Kgs from the training Unit) on warrant from home to the 
station to which permanently posted, is allowed. The Claim will be 
regulated as per this provision. 

(Authority:–TR 64(c). 

2. (क) कमांडर आर. िसंह और उनकी पÂनी लेिÉटन¤ट कमांडर सौÌया एक ही Öटेशन पर तैनात थे। कमांडर आर. िसंह 
को Öथायी Öथानातंरण पर Öटेशन ‘ए’ म¤ तैनात िकया गया था। बाद म¤ 4 माह के पĲात उनकी पÂनी कमांडर 
सौÌया को Öथानांतिरत कर िदया गया था और Öटेशन ‘ए’ म¤ तैनात कर िदया गया था।  

  (i) एक लेखापरीक्षा प्रािधकारी के łप म¤ Öथायी Öथानांतरण पर उनके समेिकत Öथानांतरण ग्रांट दावा से संबंिधत 
दोनŌ अफसरŌ की हकदारी को ÖपĶ कर¤।  

  (ii) यिद अफसरगण िभÆन-िभÆन ÖटेशनŌ म¤ Öथानांतिरत िकए गए थे तो समेिकत Öथानांतरण ग्रांट, यात्रा भ°ा 
और पिरवार के िलए वैयिक्तक सामानŌ के पिरवहन की उनकी क्या हकदारी ह?ै     

 (a) Cdr R Singh and his spouse Lt Cdr Soumya were posted in same 
station. Cdr R Singh was posted on permanent transfer to station 
‘A’. Later after 4 months, his wife Cdr Soumya was transferred 
and posted to Station ‘A’.   

  (i) As an audit authority, explain the entitlement of both Officers 

as regards their Composite Transfer Grant Claim on Permanent 
Transfer.                                

 (3 Marks) 

  (ii) If the Officers were transferred to different stations, what is 
their entitlement as regards Composite Transfer Grant (CTG), 
Traveling Allowance and transportation of personal effects for the 
family?                                                                           (3 Marks) 



Ans. (i) Cdr A Singh is entitled to 100% Composite Transfer Grant (CTG) and 
Cdr Soumya is entitled to 50 % of the CTG. 

(Authority: TR 82(a) 

 

 (ii) Both will be entitled to full Composite Transfer Grant and Travelling 
Allowance independently. However, TA for children, if any, will be 
admissible to the husband or wife, whom they accompany to the new 
duty station. For the purpose of personal effects, both husband and 
wife will be eligible to the full quantity of baggage admissible under 
normal rules. 

(Authority – TR 82(b)  
 

 (ख) मÌुबई म¤ एक पनडुÊबी शľ अफसर लेिÉटन¤ट कमांडर जॉन न ेजनवरी 2017 म¤ पवूō°र के्षत्र की यात्रा के दौरान 
वषर् 2017 के िलए अपने पिरवार के साथ अपनी अिखल भारतीय छुट्टी यात्रा िरयायत का उपभोग िकया था। 
अफसर को आकिÖमक छुट्टी के दौरान अपै्रल 2017 म¤ मÌुबई स ेहदैराबाद के िलए Öवंय और पिरवार के िलए 
पनुः िनःशÐुक वारंट जारी िकया गया था। संगत यात्रा िविनयमावली के साथ यिूनट द्वारा की गई कारर्वाई पर 
कृपया िटÈपणी कर¤।  

 (b) Lt Cdr John, a submarine arm officer in Mumbai has availed his 
All India LTC along with the family for the year 2017 by travelling 
to North Eastern Region in January 2017.   The Officer was again 
issued with free warrant for self and family by train from Mumbai 
to Hyderabad (740 Km) in Apr 17 during his Casual Leave. Please 
comment on the action by the Unit along with relevant TR 
Regulations.                                                                    (4 Marks) 

Ans. (b) The action by the Unit is correct. Officers/Sailors of the Indian Navy – 
Submarine Arm will while proceeding on leave (including casual leave) 
be allowed once every year, on warrant, a free rail journey in the 
appropriate class upto a total distance of 1600 Kms for forward and 
return journeys, both inclusive. This concession will be in addition to 
the LTCs that the service personnel are entitled to under TR 177 and 
184, as the case may be. 

(Authority – TR 180) 
 

3. (क) लेिÉटन¤ट पे्रम चÆद ने मÌुबई म¤ आई.एन.एस. दीपक से नौसेना वेतन कायार्लय, मÌुबई के िलए अपने Öथायी 
Öथानांतरण पर वेतन अिग्रम की प्राथर्ना की ह।ै    



  (i) भगुतान िकए जाने वाल ेअिग्रम की धनरािश को ÖपĶ कर¤।

  (ii) वेतन के अिग्रम की वसलूी िकस प्रकार की जाती ह ैऔर अिग्रम की वसलूी कब प्रारÌभ होती ह?ै

 (a) Lt Prem Chand on his permanent transfer from INS Deepak in 
Mumbai to Naval Pay Office, Mumbai has requested for advance of 
Pay.  

  (i) Explain the amount of advance to be paid 
                                                  (3 Marks) 

  (ii) How is an advance of Pay recovered and when does the 
recovery of the advance commence? 

                                                                                      (3 
Marks) 

Ans. (i) Advance of Pay may be allowed on permanent transfer only if it 
involves change of station. Since the Officer has been transferred to 
another Unit in Mumbai, no advance is payable in this case.  

(Authority- Reg. 229 (a) of P&A Regulations for the Navy, 1966). 

 

 (ii) The recovery of Pay shall be in monthly installments each equal to 
one-third of the total monthly emoluments of the individual 
concerned. The recovery of advance of Pay commences from the month 
following that in which the advances are paid.  

(Authority:– Reg 231 (a) of P&A Regulations for the Navy, 1966). 

 

 (ख) सब लेिÉटन¤ट Âयागराजन एक अÐपकािलक सेवा कमीशन के łप म¤ भारतीय नौसेना म¤ 1 जनवरी 2015 को 
भतीर् हए थे। नौसेना अकादमी, एझीमाला म¤ प्रारिÌभक प्रिशक्षण के दौरान Óयिक्त ने 18 फरवरी 2015 को 
Öवैि¸छक Âयागपत्र के िलए एक प्राथर्ना-पत्र िदया था क्यŌिक वह प्रिशक्षण के भार के साथ तालमेल िबठाने म¤ 
समथर् नहीं हो पा रहा था। सरकार द्वारा उस पर िकए गए Óयय के भगुतान पर नौसेना उसके Âयागपत्र को Öवीकार 
करने का िनणर्य लेती ह।ै नौसेना द्वारा उससे वसलूी की जाने वाली धनरािश पर िटÈपणी कर¤।   

 (b) S Lt Tyagarajan has joined Indian Navy on 1st Jan 2015 as Short 
Service Commission Officer. During the initial training at Naval 
Academy, Ezhimala, the individual puts up an application for 
voluntary resignation on 18th Feb 2015 as he was not able to 



adjust to the training load. The Navy decides to accept his 
resignation on payment of the expenditure made by the 
Government on him. Comment on the money to be recovered 
from him by the Navy. 

                                                                                       (4 
Marks) 

Ans.  The Officer shall be required to refund the cost of training in whole or 
in part as may be determined by the Government and all the moneys 
received by him as pay and allowances from the Government together 
with interest on the said moneys calculated at the rate in force for 
Government loans.  

(Authority:– Reg 263 of P&A Regulations for the Navy, 1966) 

4. (क) अहर्ता वेतन की Öवीकायर्ता की मलूभतू शतŎ को ÖपĶ कर¤।

 (a) Explain the basic conditions for admissibility of Qualification Pay.   

 (4 Marks) 

Ans.  Officers of the rank of Commander and below, including SD List 
Officers, who have completed two or more years of commissioned 
service, possess the prescribed qualifications and are in receipt of pay 
under regulation 4, shall be eligible for qualification pay or grant at 
the rates and under the conditions applicable as per the extant 
regulations.  

(Authority:– Reg 85 of the P&A Regulations for the Navy, 1966) 

 (ख) यिद एक अफसर अहर्ता वेतन के िलए एक स ेअिधक अहर्ता रखता ह ैतो उस िÖथित म¤ क्या Öवीकायर्ता ह?ै 
यिद एक अफसर िजसने एक अहर्ता के िलए एकमÔुत ग्रांट को पहले ही आहिरत कर िलया ह,ै वह एक नई 
अहर्ता को अिजर्त करता ह ैजो उस ेएक अहर्ता ग्रांट/वेतन के िलए हकदार बनाता ह।ै उसे िकस प्रकार िविनयिमत 
िकया जाएगा?  

 (b) If an Officer possesses more than one qualification for the 
qualification pay, what is the admissibility? If an Officer who has 
already drawn a lump sum grant for a qualification, acquires a new 
qualification that entitles him to a qualification grant/pay, how 
is the same regulated? 



                                                                                      ( 6 

Marks) 

Ans.  An Officer can draw only one rate of qualification pay and if he in 
possession of qualifications entitling him for higher and lower rates, 
he shall draw only the higher rate of qualification pay. An Officer who 
has drawn a lump sum grant and who has subsequently acquired a 
new qualification shall commence to draw the qualification pay or the 
new lump sum grant on expiry of a period of two years from the date 
on which he drew the previous grant.  

(Authority:- Reg 88 (1) & (2) of the P&A Regulations for the 
Navy, 1966) 

 

5. (क) ®ी एस. कुमार, एस.ई.ए. I का दडं Æयायालय द्वारा िवचारण िकया गया था और 365 िदनŌ के कारावास का दडं 
िदया गया था। तथािप, नािवक को िवचारण पयर्Æत िसिवल पावर म¤ 60 िदनŌ तक बंदी बनाया गया था।    

  (i) िसिवल िहरासत की अविध के दौरान और वह अविध िजसम¤ वह कारावास के अधीन होगा, के दौरान 
नािवक के वेतन और भ°Ō पर िटÈपणी कर¤।  

  (ii) ऐसे मामलŌ म¤ वेतन के समपहरण के दडं को कम करन ेके िलए िकस ेशिक्त प्रदान की गई ह?ै ÖपĶ कर¤।

 (a) S Kumar, SEA I has been tried by the criminal court and 
sentenced for imprisonment of 365 days. However, the sailor was 
detained in civil power for 60 days pending trial.  

  (i) Comment on the pay and allowances of the Sailor during the 
period under Civil custody and the period he would be under 
imprisonment.                                                               (4 marks) 

  (ii) Who is empowered to reduce the penalty of forfeiture of pay in 
such cases. Explain. 

                                                                               (2 Marks) 

Ans. (i) When a Sailor has been tried and sentenced to imprisonment by a 
criminal court, he shall forfeit one day’s pay for each day or part of a 
day during which he is detained by the civil power as a part of the 
sentence; he shall also forfeit pay in like manner for the time spent in 
custody pending his trial. 



(Authority:-Reg 133 (2) of P& A Regulations for the Navy, 1966) 

 

 (ii) The Chief of Naval Staff may remit the penalty wheneverthe offence is 
venial and brings no discredit to the Service; he may also remit them 
in other cases where there are special grounds for remission.  

(Authority:- Reg 133(3) of P& A Regulations for the Navy, 1966) 

 

 (ख) नािवकŌ को राशन भ°ा Öवीकृत करने के िलए कमांिडंग अफसर की क्या शिक्तयाँ ह§? 

 (b) What are the special powers of the Commanding Officer to 
sanction ration allowance for the Sailors? (4 Marks) 

Ans.  The Commanding Officer shall be competent to sanction ration 
allowance at the appropriate rate according to the circumstances of 
each case and the grant of the allowance shall be notified in the 
Genforms. Genforms shall specify the condition or reason that has 
warranted grant of higher rate.  

(Authority:-Reg 163 of P&A Regulations of the Navy 1966) 

  

6. (क) लेिÉटन¤ट िवजय कुमार 10 माचर् 2015 से कÔमीर म¤ अपने गहृ नगर के िलए 10 िदनŌ की शषे वािषर्क छुट्टी पर 
गए। 16 माचर् 2015 को मौसम म¤ बड़ा भारी पिरवतर्न हुआ िजसके फलÖवłप बाढ़ आ गई और यात्रा के सभी 
साधन यथा टे्रन, बस, हवाई यात्रा आिद Łक गए और मलू छुट्टी योजना के अनłुप अफसर ड्यटूी पर वापस 
िरपोटर् नहीं कर सका। पिरिÖथित के संबंध म¤ कमांिडंग अफसर को दरूभाष के द्वारा सचूना द ेदी गई थी। सेवाएं 
03 अपै्रल 15 से पनुः प्रारंभ हुई और अफसर वापस आ गया तथा 04 अपै्रल 2015 को पोत को ºवाइन कर 
िलया। िटÈपणी कर¤ िक िकस प्रकार अफसर के द्वारा छुट्टी से अिधक Łकन ेको िविनयिमत िकया जा सकता ह?ै  

 (a) Lt Vijay Kumar proceeded on 10 days balance of annual Leave to 
his Hometown in Kashmir with effect from 10 Mar 2015. On 16 
Mar 2015 there was a drastic change in weather resulting in floods 
and all travel modes such as train, bus, flight etc., got suspended 
and the Officer could not report back for duty as per the original 
Leave Plan. The situation was informed to the Commanding 
Officer telephonically. The services resumed from 03 Apr 15 and 



the Officer returned and joined his ship on 04 Apr 2015. Comment 
on how the overstayal of the Officer’s Leave can be regularized? 

  
(5 Marks) 

Ans. (a) The Officer proceeded on casual leave from 10 Mar 15; joined back on 
duty on 04 Apr 15; total absence is 25 days (10 Mar – 03 Apr 15). The 
officer has availed his full annual leave of the year while availing this 
leave. Hence the case needs to be regularized by the Naval 
Headquarters at their discretion to be adjusted against his future 
annual leave or furlough as may be considered appropriate.  

(Authority:- Reg 8 (1) (c) of The Navy Leave Regulations 1970) 

 

 (ख) लेिÉटन¤ट पीयषू को 01 जनवरी 2011 को भारतीय नौसेना म¤ िनयकु्त िकया गया था। अफसर न े2014-2016 
के फलō छुट्टी चक्र के िलए 15 अकू्तबर 2016 स े60 िदनŌ की फलō छुट्टी की प्राथर्ना की थी। तथािप, सेवा की 
अिनवायर्ता के कारण यिूनट ने 25 नवंबर 2016 से छुट्टी की संÖतिुत की थी और उसे Öवीकृत कर िदया गया 
था। अगले नए चक्र के दौरान अफसर की फलō छुट्टी की हकदारी संगत िविनयमाविलयŌ का उÐलेख करत ेहुए 
िटÈपणी कर¤ क्यŌिक वह फलō छुट्टी के पĲात 24 जनवरी 2017 को ही ड्यटूी ºवाइन करेगा। 

 (b) Lt. Piyush was commissioned into Indian Navy on 01 Jan 2011. 
The Officer requests for Furlough Leave of 60 days with effect 
from 15 Oct 16 for the Furlough Leave cycle of 2014-16. However, 
due to service exigency the Unit has recommended leave with 
effect from 25 Nov 16 and the same was granted. Comment, citing 
relevant regulations, on the furlough leave entitlement of the 
Officer during the next cycle as he would be joining duty post 
furlough leave on 24th Jan 17 only.                                            

(5 Marks) 

Ans.  The Officer has been granted with furlough leave for the 
2014/2015/2016 cycle of three years. As the leave has commenced in 
2016, even though the leave spilled over to 2017, his entitlement of 
furlough leave of the future cycle will not be affected.  

(Authority: - Reg 14 of The Navy Leave Regulations 1970) 

 



 

  



  



FACTORY PORTION 

भाग III – वैकिÐपक
 SECTION III – Optional 

उप-भाग (घ) – फैक्ट्री
Sub-Section (D) – Factory 

 
1. (क) एक आयधु फैक्ट्री म¤ कुशल गे्रड म¤ हुई िरिक्त को भरते हुए ®ी रमेश कुमार की िनयिुक्त 07-02-2006 को अधर्-कुशल टे्रड्समैन के 

łप म¤ हुई थी। पिरवीक्षा अविध को सफलतापूवर्क पणूर् करने और अपेिक्षत टे्रड परीक्षण उ°ीणर् करने के पĲात उसे कुशल कमर्कार 
के łप म¤ रख िलया गया था। उसने 07-02-2016 को 10 वषŎ की अहर्क सेवा परूी की थी। िकÆत ुएच.एस.-II गे्रड के िलए अपेिक्षत 
टे्रड परीक्षण उ°ीणर् नहीं कर सका। क्या वह 07-02-2016 को एम.ए.सी.पी. के िलए हकदार होगा? यिद हां, तो िकस गे्रड वेतन 
पर?     

 (a) Shri Ramesh Kumar was employed as semi-skilled tradesman against vacancy in the skilled grade 
on 07-02-2006 in an ordnance Factory. After successful completion of probation period and 
passing of the requisite trade test, he was placed as skilled worker. He had completed 10 years 
qualifying service on 07-02-2016 but could not pass the requisite trade test for HS-II grade. Would 
he be entitled for MACP on 07-02-2016? If so, at what Grade Pay?  
(3 Marks)   

Ans. (a) As per Para 119 of 0M Part VI, the tradesmen who are having adequate trade training 
are recruited in the semi-skilled grade on probation against the available vacancies in skilled 
grade and after successful completion of probation period and passing of the requisite trade 
test they are placed as skilled workers. Such placement in the skilled grade after putting in 
the specific length of service in the Semi-Skilled grade should not be treated as 
promotion/up-gradation for the purpose of their future financial up-gradations. Accordingly, 
Shri Ramesh Kumar's movement from semi-skilled to skilled grade should not be treated as 
promotion/up-gradation and hence he should be given 1st MACP in the grade pay of Rs 
2000/- being the next grade pay as the grade pay of the skilled grade is Rs. 1900/-. 

 

 (ख) फैक्ट्री अिधिनयम, 1948 के अधीन एक फैक्ट्री म¤ कमर्कारŌ के िलए िकसी भी सĮाह म¤ िकतने सामाÆय कायर् घंटे होते ह§? 
‘क्रमबद्ध समयोपिर’ और ‘आकिÖमक समयोपिर’ का क्या अथर् ह?ै  



 (b) What are the normal working hours for any week for workers in a factory under Factories Act, 
1948? What is meant by ‘systematic overtime’ and ‘casual overtime’? 

                                                                                                                                    (2 Marks)  

Ans. (b) The normal working hours for any week for workers in a factory under Factories Act, 1948 
is 48 hours. 

[Auth: Para 120 of 0M Part VI].
 

Systematic overtime means overtime worked by a shop or a section as a whole irrespective 
of the period involved or overtime worked by any individual exceeding 14 calendar days 
(including Sundays and gazetted holidays) at a time. Overtime worked by individual 
members of a shop or section for a period not exceeding 14 consecutive calendar days will 
be classified as casual overtime unless it is sanctioned by the DGOF in which case it is to 
be treated as systematic overtime. 

[Auth: Para 189 of 0M Part VI]

 (ग) उÂपादन लागत की समवतीर् (कांकर¤ट) समीक्षा और उÂपादन कायर्कलाप क्या ह§? इसके क्या उĥÔेय होत ेह§?

 (c) What are Concurrent Review of Production Cost and Production Activities? What are its 
objectives?                                                                                                            (5 Marks) 



Ans. (c) Concurrent Review of Production Cost as and when they are compiled is a tool to bring out 
significant variation in costs and also to bring it to the notice of the factory management 
with a view to ensure that corrective action is taken in time. The review gives the overall 
cost accounting picture to the Accounts Officer and he should be able to bring out any 
abnormal feature in the production costs — either in the Store Accounts or in the utilization 
of labour or both. 

The objectives of the review are to spot out: 

(i) Heavy rejections. 

(ii) Delay in documentation, e.g. delay in preparation in Demand Notes and return Notes. 

(iii) Considerable delay in inspection leading to accumulation of stores. 

(iv) Delay in either issue or preparation of P issue vouchers. 

(v) Non-closure of warrants even after completion of production. 

(vi)Cases of substantial variation between actuals and estimates as revealed by the 
expenditure when a warrant is running. 

(vii) Cases where expenditure on tools have not been properly recorded or allocated. 

(Para 635 and 637, 0M Part VI) 

2. (क) औद्योिगक कमर्चािरयŌ के मामले म¤ बकाया मजदरूी के भगुतान के िलए दावे कब कालातीत हो जात ेह§? बकाया मजदरूी की 
Öवीकृित प्रदान करने के िलए कौन सक्षम प्रािधकारीगण ह§? ऐसे मामलŌ म¤ िकन अÆय िविशĶ िबÆदओु ंको दखेा जाना आवÔयक 
ह?ै   

 (a) In case of Industrial Employees, when do the claims for payment of arrears wages become time-
barred? Who are the authorities competent to sanction arrear wages? What other specific points 
need to be seen in such cases?                                   (5 Marks) 



Ans. (a) The claim for arrear wages becomes time barred after 12 months from the date the wages 
became originally due for payment. 

The authorities competent to sanction arrear wages are: 

(i) Up to three years — Dy. General Managers. 

(ii) Beyond three years but not more than six years — General Manager/          

     Sr. General Manager. 

 

(iii) Beyond six years — OFB 

Financial concurrence is required where audit authorities are not in a position to investigate 
the claim due to limited period of preservation of records. Doubtful cases will however be 
referred to the Government of India for orders and the P C of A (FYS) will invariably be 
consulted when claims of the above nature are dealt with. 

  

                                                                (Para 220, 0M Part VI) 

 (ख) आयधु और आयधु उपÖकर फैिक्ट्रयŌ के अनरुक्षण कमर्कारŌ को प्रोÂसाहन बोनस कब दये हो जाता ह?ै िनÌनिलिखत ÊयौरŌ के 
आधार पर एसेÌबली अनभुाग के अनरुक्षण कमर्कार ‘ए’ के िलए फरवरी 2016 माह के िलए प्रोÂसाहन बोनस का आकलन यह 
मानत ेहुए कर¤ िक वह फैक्ट्री के िकसी भी कायर्िदवस पर अनपुिÖथत नहीं था : 
          रिववारŌ की सखं्या         = 4 
          अवकाशŌ की संख्या      =  शÆूय 
          कुल समयोपिर घंटे         =  36 घंटे 
          एसेÌबली अनभुाग का औसत उजरती कायर् लाभ %  = 44% 



 (b) When does Incentive Bonus become payable to the maintenance workers of the Ordnance and 
Ordnance Equipment Factories? Calculate the Incentive Bonus for the maintenance worker A of 
the assembly section for the month of February 2016 assuming that he was not absent on any 
working day of the factory based on the following details: 

         No. of Sundays                       =   4 

         No. of Holidays                      =   NIL 

         Total OT Hours                     =   36 hours 

         Average PW Profit % of Assembly Section = 44%                                       (5 Marks)   

Ans. (b) As per Govt. of India Min of Def, Dept. of Def Prod No. 46(2)/2013- D(Estt/NG) Dated 4th 
March 2014-piece work rate has been correlated to the minimum of the pay band- 1 + 
Grade Pay Rs. 1900 i. e. Rs. 5200 + Rs. 1900 = Rs. 7100 for all category/grades of workers 
deployed on piece work system. Accordingly, all maintenance workers are also being paid 
incentive bonus taking into account Band Pay + Grade Pay at Rs. 7100 irrespective of the 
grade and category of such workers. As in the case of calculation of Notional Time Wages 
for Piece Workers, P/200 is taken for total OT hours of deployment, similar treatment is 
given in the case of Maintenance Workers to arrive at Notional pay for calculation of 
Incentive Bonus.  

                                                                        [Auth: Para 220 of 0M Part VI] 

No of days worked: 29 —4 = 25 days 

Thus as per the details the calculation of Incentive Bonus for A will be as follows: (7100 X 
No. of days worked + 7100 X Total OT Hrs worked) X 50% of the average PW N-(S+H) 
200 profit% of production (assembly) section. 

= Rs. (7100X 25 + 7100X  

 29-(4+0) 200 
= Rs. 1843.16 or Rs. 1843. 

                                                                             [Auth: Para 156 of 0M Part VI] 

3. (क) फैक्ट्री ‘एक्स’ म¤ दो सेवा अनभुाग एस 1 तथा एस 2 और तीन उÂपादन अनभुाग पी 1, पी 2 एवं पी 3 ह§। इन अनभुागŌ का 
अतंिनर्िहत उपिरÓयय Óयय, उÂपादन अनभुाग को सेवा अनभुाग Óयय के िवतरण का अनपुात और प्रÂयेक उÂपादन अनभुाग द्वारा 
िनकास िकया गया एस.एम.एच. िनÌनिलिखत सारणी म¤ नीच ेिदया गया ह:ै 



There are two service sections, S1 and S2 and three Production Sections P1, P2, P3 in factory ‘X’. 
The inherent Overhead Expenditures of these sections, Ratio for distribution of the service section 
expenditures to production section and the SMH discharged by each of the Production Section is 
given in the following table:   

िवतरण के िलए अनपुात 
Ratio for Distribution  

एस 1
S1 

एस 2
S2 

पी 1
P1 

पी 2 
P2 

पी 3
P3 

 25,000 36,000 84,000 1,03,000 1,12,000

2:4:6:7    

4:6:7    

  योग/TOTAL   

  एस.एम.एच./SMH 400 600 700

  घंटा – दर/Hourly Rate ? ? ?

 

चरण सोपान प्रणाली (Öटेप लैडर मेथड) के माÅयम स ेउÂपादन अनभुागŌ के घंटा दरŌ को आकिलत कर¤। 
Calculate the Hourly rates of Production sections through Step Ladder Method. 
                                                                                                                                    (6 Marks)  

Ans. (a) S1 S2 P1 P2 P3 
25000 36000 84000 103000 112000

 38632 5263 7895 9211

 TOTAL 98353 124529 137118

 SMH 400 600 700 

 Hourl Rate 245.88 207.55 195.88
 

 (ख) मानक प्राक्कलन िकसे कहते ह§? उसे कौन तैयार करता ह ैऔर एक मानक प्राक्कलन प्राĮ होने के पĲात एक शाखा लेखा कायार्लय 
के िविभÆन अनभुागŌ की क्या भिूमकाएं होती ह§?  

 (b) What are Standard Estimates? Who prepares them and what are the roles of the various 
sections of a Branch Accounts Office after receipt of a Standard Estimate? 



                                                                                                                                     (4 Marks) 

Ans. (b) Standard Estimates or 'Rate forms of Labour and Material' are being maintained for all the 
important standard items of production/manufacture in each Ordnance Factory. These 
estimates are prepared by the Ordnance factory after assessment & ascertainment of 
proper time and motion studies keeping due allowance for wastage and rejections affording 
credit for any standard recoveries etc. The percentage of rejections is indicated as a range 
between 'minimum' and 'maximum' percentage. 

On receipt of these estimates in the Local Branch Accounts Office for pricing and post audit 
the 'Labour Section' will verify the labour operations and rates with reference to the original 
sheets of piece work rates viz. data cards, operations sheets, rate forms etc., as the case 
may be. The Labour and Material estimates will thereafter be sent to the costing section 
for entering on the costing package maintained in the computer system for pricing and 
posting in the cost card for warrant quantity as and when opened with reference to warrant 
released by the respective Ordnance Factory Management. Similarly, the material portion 
will also be verified by with the 'Material Section' and sent to costing section for pricing 
through package and posting in the costcard for warrant quantity. Labour estimate print 
out should be given to the Labour section and material estimate print out handed over to 
Material section for record. Variable and Fixed rates at annual budgeted rate (from 
SBC/CBC) are levied by the system at the time of pricing. The Priced Estimate Report 
containing summary of the value under labour and materials, variable and fixed overheads, 
showing the minimum and maximum rate of estimate with reference to rejection will then 
be forwarded to the respective Ordnance Factory as required, retaining a copy for use in 
the Accounts Office. 

(Auth: Para 601D and Para 51(ji) of 0M Part VI)

4. (क) ®ी एन.के. िसंह वेतन ब§ड 3 म¤ वेतन Łपए 29750+ग्रेड वेतन Łपए 7600/- के साथ एक सरकारी कमर्चारी ह§। व ेसरकारी ड्यटूी 
पर कोलकाता से नई िदÐली और वापसी की यात्रा कर रह ेह§। वे हवाई यात्रा द्वारा 16 जनवरी को Öटेशन 1430 बजे छोड़ दते ेह§ 
और सवेरे की उड़ान स े25 जनवरी को कोलकाता लौट आते ह§ तथा कोलकाता 0905 बज ेपहुचंते ह§। उनकी ड्यटूी की सपंणूर् 
अविध नई िदÐली म¤ ह।ै िनÌनिलिखत को आकिलत कर¤:  

  (i) यिद वे भारत सरकार के का.ज्ञा. िदनांक 17.04.1998 के अनसुार दिैनक भ°ा (होटल दिैनक भ°ा नहीं) को लेने का िवकÐप 
चनुते ह§ तो छठे क¤ द्रीय वेतन आयोग से पवूर् िवद्यमान आदशेŌ के अनसुार उनका दिैनक भ°ा।   

  (ii) यिद उÆहŌने वषर् 2016 म¤ यात्रा की थी तो छठे क¤ द्रीय वेतन आयोग के आदशेŌ के अनसुार होटल और भोजन िबल के िलए 
अिधकतम अनमुÂय प्रितपिूतर्। 



 (a) Shri N K Singh is a Government servant in PB 3 with a pay of Rs. 29750/- + GP Rs.7600/-. He is 
travelling from Kolkata to New Delhi and back on official duty. He leaves station at 1430 hrs on 
16th January by Air and returns to Kolkata on 22nd January by the morning flight, reaching 
Kolkata at 0905 hrs. His entire period of duty is in New Delhi. Calculate the following:    

  (i) His Daily allowance as per the order existing before the 6th CPC , if he chooses to take DA (not 
Hotel DA) as per the GoI OM dated 17-04-1998. 

  (ii) The maximum allowable reimbursement for Hotel and food bill as per the 6th CPC orders, if 
he had travelled in the year 2016.                                                    (3+2 = 5 Marks) 

Ans. (i) The daily allowance of Shri Singh as per 0M dated 17-04-1998: 

DA on 16th Jan -             0.7 X 230 = 161 

DA from 17th – 21st  Jan      5 X 230 = 1150 

DA on 22nd  Jan -          0.7 x 230 = 161 

Total DA - Rs. 161 + 1150 + 161 = Rs. 1472/- 

                                          ( Auth: Rule 114 (ii) TR and Table A below Rule 60)  

 (ii) The maximum Reimbursable Hotel fare as on Jan 2016: 

       7 days X 4500 = 31500 

The maximum Reimbursable food bill as on Jan 2016: 

      7 days X 4500 = 31500 

Hence the maximum reimbursement on this account for the officer is  

      Rs. 31500 + 3150 = Rs. 34650 

(Auth: Gol, MoF O.M. no. 19030/3/2008-E.IV dt. 23-09-2008, with DA rate at       116% 
as of Jan 2016, the maximum Hotel Accommodation Rate of Rs. 3000/- for GP 7600/- 
has increased by 50%. Similar is the case with Food Bill, where the maximum 
permissible rate has gone up by 50% on the original Rs. 300/-) 

 (ख) एक Öथानांतरण यात्रा भ°ा (टी.ए.) के तÂव कौन से होत ेह§?

 (b) What are the elements of a Transfer Travelling Allowance (TA)?                      (5 Marks) 



Ans. (b) The elements of a Transfer T.A. are: 

(i) Composite Transfer Grant;  
 

(ii) Actual fare for the Govt. servant and members of the family for journeys by 
rail/steamer/air, by the entitled class; 
 

(iii)     Road mileage for journeys by road between places not connected by rail; 
(iv)    Cost of transportation of personal effects; 

(v)     Cost of carriage of private conveyance possessed by the Govt. servant; and 

(vi)    One additional fare by the entitled class (to and fro) for the Government servant   

         if he has to leave his family behind, due to non-availability of Government 
accommodation at the new station.  

                                                                             ( Auth: SR 116 (b) (i)) 

5. (क) पी. एÁड पी. अनभुाग, आयधु फैक्ट्री बोडर् मखु्यालय से पिुलस आधिुनकीकरण योजना के अधीन िविभÆन राºय पिुलस को शľŌ 
की आपिूतर् की जमा के िलए Łपए 2746.36 लाख की धनरािश का सैÆय प्राÈय आदशे संख्या 254/16, िदनाकं 29.11.2016 
प्राĮ हुआ ह।ै तदपुरांत आयधु फैक्ट्री बोडर्, पी. एÁड पी. अनभुाग न ेनीचे िदए अनसुार धनरािश का आबंटन िविभÆन फैिक्ट्रयŌ को 
िकया ह:ै 

MRO no. 254/16 dated 29.11.2016 has been received from P & P Section, OFB HQ for deposit of 
supply of Arms to different State Police under Police Modernization Scheme amounting to Rs. 
2746.36 Lakhs. OFB P & P Section has in turn allocated the amounts to various factories as given 
below:  

क्रमांक 

Sl no 

फैक्ट्री का नाम

Name of Factory 

फैक्ट्री कोड

Factory Code 

धनरािश (Łपए)

Amount (Rs.) 

 

1. ए.एफ.के./AFK 101 2,07,15,800

2. जी.एस.एफ./GSF 107      4,38,000

3. एच.ई.एफ./HEF 109      2,51,000

4. ओ.एफ.डी.आर./OFDR 142           2,400



5. ओ.एफ.के./OFK 113    42,53,000

6. ओ.एफ.टी./OFT 128 3,67,20,000

7. ओ.एफ.वी./OFV 126 2,40,24,000

8. आई.एफ.आई./RFI 105 17,44,55,000

9. एस.ए.एफ./SAF 117    52,20,000

 

एम.एच.ए. नई िदÐली से प्राĮ होने वाले कुछ ÖपĶीकरणŌ को ŀिĶ म¤ रखते हुए Łपए 85,56,800/- की धनरािश को ओ.एफ.बी. 
उचंत शीषर् म¤ रख िलया गया ह।ै ओ.एफ.बी. फैक्ट्री कोड 100 ह।ै 

 An amount of Rs. 85,56,800/- has been retained in the OFB Suspense head in view of some 
clarification to be received from MHA, New Delhi. OFB Factory Code is 100.  

®ेणी II पिंचंग माÅयम और वाउचर क्रमांक 00034 के अनसुार Łपए 2746.36 लाख की संपणूर् धनरािश उचंत शीषर् (00/020/80) 
से ओ.एफ.बी. फैक्ट्री कोड (100) को (+) प्रािĮ भाग के अधीन से कूट शीषर् 08/017/05 को समायोिजत िकया गया ह।ै 

Vide Class II Punching Medium and Voucher Srl 00034, the entire amount of Rs. 2746.36 lakhs 
has been adjusted from Suspense Head (00/020/80) to OFB Factory Code (100) under (+) Receipt 
side to code head 08/017/05.   

उस धनरािश को समायोिजत करन ेके िलए जो पवूर् के पंिचगं माÅयम पर आधािरत फैिक्ट्रयŌ िवशेष को केवल आबंिटत की गई ह,ै 
कृपया एक ®ेणी II पिंचंग माÅयम तैयार कर¤। पंिचंग माÅयम का प्राłप नीचे िदया गया ह।ै एक वाउचर संख्या 00035 की कÐपना 
कर¤। साथ ही, पंिचंग माÅयम के नीचे अपिेक्षत िटÈपणी उपलÊध कराएं।   

Please prepare a Class II Punching Medium to adjust the amount which has been allocated to the 
individual factories only based on the earlier Punching Medium. A format of Punching Medium 
is given below. Assume a voucher number of 00035. Also provide the required note below the 
Punching Medium.  

भा.ए.फा. (र.ले.िन.) – 336 (आधा) 

I.A.F. (CDA) 336 (Half) 

पिंचंग माÅयम 

PUNCHING MEDIUM 



मास            र.ले.िन.        अनभुाग                   वाऊचर के ®ेणी               वाऊचर सं.  

Month ……… C.D.A……… Section……………. Class of Vocher…….. Voucher No…….. 

 

वगीर्करण कूट 

CLASSIFICATION 
CODE 

प्रािĮयां

RECEIPTS 

वगीर्करण कूट

CLASSIFICATION 
CODE 

प्रभार

CHARGES 

प्रा. (1)

R --- (1) 

ऋ. प्रा. (2)

MR --- (2) 

प्रा. (3) 

C --- (3) 

ऋ. प्रा. (4)

MC --- (4) 

Ł. Rs. पै.P. Ł. Rs. पै.P. Ł. Rs. पै.P. Ł. Rs. पै.P.

    

    

    

    

TOTAL  TOTAL   

 

(10 Marks)

   

Ans.  भा.ए.फा. (र.ले.िन.) – 336 (आधा)

I.A.F. (CDA) 336 (Half) 

 

PUNCHING MEDIUM 

 

Month 12/2014 C.D.A 07 Section 08 Class of Voucher — Il Voucher No 00032 



 

CLASSIFICATION 
CODE 

 प्रािĮयां

RECEIPTS 

  

CLASSIFICATION 
CODE 

प्रभार

CHARGES 

प्रा. (1) 

R --- (1) 

  प्रा. (3) 

C --- (3) 

ऋ. प्रा. (4)

MC --- (4) 

Ł. Rs. पै.P.  Ł. Rs. 
पै.P. 

ऋ. प्रा. (2)

MR --- (2) 

 Ł. Rs. पै.P. Ł. Rs. पै.P. 

000100 

08/017/05 

   26607920   
 

   

000101 

08/017/05 

20715800  0      

 

 

000107 

08 017 05 

438000  0     

000109 

08 017 05 

251000  0        

000142 

08/017/05 

2400  0        

000113 

'08 017 05 

4253000  0        

000128 

08/017/05 

36720000  0        

000126 

08 017 05 

24024000  0        



000105 

08/017 05 

17445500 
0 

 0        

000117 

08 017 05 

5220000  0        

TOTAL 26607920 
0 

 0 

0 

26607920 
0 

0 TOTAL     

In adjustment of TES no 00034 of 12/16 for Rs. 266079200/- (Rupees Twenty-six crores 
sixty lakhs seventy-nine thousand two hundred only) towards supply of Arms to different 
State Police Units under police Modernization Scheme vide OFB letter no 
016/MHA/PM/16-17/P&P dt. 23/12/2016 made by MHA. 

(Auth: Para 961 0M Part VI — Issues to Ministry of Home Affairs (Example given 
below))

6.  ®ी सयूर्कांत शमार् एक िसिविलयन सरकारी कमर्चारी ह§ िजनका गहृनगर पटना ह।ै उनके पिरवार म¤ पÂनी (गिृहणी), 14 वषीर्य एक 
पतु्र, 12 वषीर्य एक पतु्री और 66 वषीर्य एक िवधवा आि®त माता ह§। वतर्मान म¤ वे (कोलकाता शहरी समहू के अधीन) ईशापरु म¤ 
तैनात ह§। िनÌनिलिखत का उ°र द¤:  

Shri Suryakant Sharma is a civilian Government employee having his home town at Patna. His 
family consists of wife (homemaker), one son aged 14 years, one daughter aged 12 years and a 
dependent widowed mother of 66 years. He is presently posted in Ishapore (under the Kolkata 
UA). The following may be answered:    

 (क) वे िदसÌबर 2016 माह के दौरान अपने घोिषत पिरवार के साथ Êलॉक वषर् 2014-17 के िलए अपने गहृनगर छुट्टी यात्रा िरयायत 
की एवज म¤ पवूō°र (िशलांग, मेघालय) की यात्रा करना चाहते ह§। उÆहŌने Êलॉक वषर् के दौरान कोई छुट्टी यात्रा िरयायत नहीं ली ह।ै 
क्या वे पात्र ह§? क्यŌ अथवा क्यŌ नहीं? 

 (a) He wishes to travel with his declared family to North East (Shillong, Meghalaya) in lieu his home 
town LTC for the block year 2014-2017 during the month of December 2016. He has not taken 
any LTC during the block year. Is he eligible – why or why not?  
(2 Marks) 



Ans. (a) Yes, he is eligible — taking into consideration the GID 13 below Rule 12, CCS (LTC) Rules, 
1988. Also, since, the first two year block of 2014-15 is extensible by one year; he can take 
the LTC in December 2016 as per Rule 10 of CCS (LTC) Rules,1988. 

 (ख) यिद छठे क¤ द्रीय वेतन आयोग के अनसुार उनका गे्रड वेतन Łपए 7600/- ह,ै तो यात्रा के िलए उनकी सामाÆय हकदारी क्या होगी?

 (b) If his Grade Pay as per 6th CPC is Rs. 7600/-, what would be the general entitlement for travel?  
(3 Marks)  

Ans. (b) His general entitlement for travel is: 

(i) Air/Rail: Economy Class by Air / AC First Class by train 

(ii) By Sea or river steamer: Highest Class 

(iii) By Road: Actual Fare by any type of public bus including AC bus OR prescribed rates 
for non-AC taxi when journey is actually performed by Taxi OR prescribed rates for journeys 
by auto-rickshaw/own scooter, motor cycle, moped, etc. 

 (ग) उनकी माता और पÂनी अपने गहृनगर पटना की यात्रा करना चाहती ह§, िकÆत ुब¸च ेअपने िपता के साथ िशलांग की यात्रा करना 
चाहत ेह§। क्या यह अनमुÂय ह?ै क्यŌ अथवा क्यŌ नहीं? 

 (c) His mother and wife wish to travel to their home town Patna but children to Shillong, accompanied 
by their father. Is this permissible – why or why not?                    (1 Mark) 

Ans. (c) Yes, this is permissible as per GID No 1 below Rule 9, CCS (LTC) Rules, 1988. 

 (घ) उपयुर्क्त (ग) के िलए यिद छठे वेतन आयोग के अनसुार उनका गे्रड वेतन Æयनूतर Łपए 4600/- ह ैऔर वे एक वगर् ‘ग’ कमर्चारी ह§ 
तो उनके और उनके पिरवार की यात्रा के िलए िविशĶ हकदारी क्या  होगी?    

 (d) For (C) above, if his Grade Pay as per 6th CPC is a lower Rs. 4600/- and he is a Group C employee, 
what would be the specific entitlement for travel for him and his family. 

                                                                                                                                     (3 Marks)   

Ans.  The specific entitlement for travel is:

(i) For him and his children: Economy Class by Air only between Kolkata and  
Guwahati/Shillong / AC Il tier by train (for Air/Rail) OR lower class on steamer or ship (by 
Sea or River steamer) OR Actual Fare by any type of  public bus including AC bus OR 
prescribed rates for non-AC taxi when journey is actually performed by Taxi OR prescribed 



 

 

 

rates for journeys by auto-rickshaw/own scooter, motor cycle, moped, etc (for Road 
Journey) 

(ii) For his mother and wife: AC Il tier by train (for Air/Rail) OR lower class on steamer or 
ship (by Sea or River steamer) OR Actual Fare by any type of public bus including AC bus 
OR prescribed rates for non-AC taxi when journey is actually performed by Taxi OR 
prescribed rates for journeys by auto-rickshaw/own scooter, motor cycle, moped, etc (for 
Road Journey) (Rule 12, CCS (LTC) Rules 1988 and GID 13 below Rule 12.) 

 (ड.) उÆहŌने छुट्टी यात्रा िरयायत के िलए Łपए 45,000/- का अिग्रम िलया ह ैऔर उÆहŌने 25 जनवरी 2017 को अिंतम दावा प्रÖतुत 
िकया ह।ै उÆहŌने वापसी यात्रा 26 िदसÌबर 2016 को पणूर् की ह।ै क्या उनका दावा Öवीकार िकया जाएगा? क्यŌ अथवा क्यŌ नहीं?

 (e) He has taken an advance of Rs. 45,000/- for the LTC and has submitted the final claim on 25th

January 2017. He has completed the return journey on 26th December 2016. Will his claim be 
accepted – why or why not?                                                               (1 Marks)  

Ans. (e) His claim will be accepted as per Rule 15 (vi) of CCS (LTC) Rules, 1988 as he has submitted 
the claim within one month of completion of the return journey. 
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